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UNIVERSITY OF Board Policy Manual
NORTHERN Title 1. Board Adopted Policies
COLORADO Article 1: Purpose, Organization and Governance

Part 1 — Mission Statement

1-1-101 Mission Statement.

The University of Northern Colorado (the University) shall be a comprehensive
baccalaureate and specialized graduate research university with selective admission
standards. The University shall offer a comprehensive array of baccalaureate
programs and master’s and doctoral degrees primarily in the field of education. The
University has statewide authority to offer graduate programs for the preparation of
educational personnel.

1-1-102 Vision Statement.

The University strives to be a leading student-centered university that promotes
effective teaching, lifelong learning, the advancement of knowledge, research, and a
commitment to service. Graduates are educated in the Liberal Arts and professionally
prepared to live and contribute effectively in a rapidly changing, technologically
advanced society.

1-1-102(1) Description. The University is a comprehensive baccalaureate and
specialized graduate research university with a continuing commitment to its
historical role in the preparation of educators. The University offers a broad
range of undergraduate and graduate programs in the arts, sciences,
humanities, business, human sciences and education. The array and quality of
University programs provide a unique resource to Colorado. All students are
required to study in the liberal arts tradition, which prepares them to think and
act responsibly in a dynamic, diverse and global society. Multicultural content
and interdisciplinary programs enrich academic experiences. University
curricula are designed to improve students' competencies in critical thinking,
communication, and problem solving, leadership, and technological
applications.

As a Carnegie Doctoral University: Higher Research Activity, the University
graduate programs emphasize advanced scholarship within a discipline and
acquisition of professional abilities for career advancement. Graduate
education includes a variety of master's degrees that complement the
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intentionally, negligently, or without good faith violates the copyright provisions, the
employee shall be solely liable for all losses, damages, judgments, and costs of
whatsoever kind or nature that may be incurred. Should the University be named in
any legal or equitable action arising from such wrongful infringement, the employee
agrees to save, hold harmless, and indemnify the University against all losses,
damages, fees (including attorney's fees), or other penalties, monetary or otherwise,
that may be incurred as a result of such conduct.

1-1-507 Hazardous Materials.

Employees who handle toxic or hazardous substances on behalf of the University are
required to maintain, use and dispose of such substances in accordance with
applicable UNC Hazardous Material Management Plan procedures, state, federal and
local laws/regulations as a condition of their employment. The employee should
obtain assistance in ascertaining their obligations under these laws and regulations
from the Director of Environmental Safety or their designee. Any employee who
violates any such laws or instructions given by the University Environmental Safety
Office shall be deemed to have acted outside the scope of their authority.

1-1-508 Equal Opportunity.

The President is charged with the implementation of the University's Equal
Opportunity Policy.

1-1-508(1) Purpose. It is the purpose of this Equal Opportunity Policy, and the
Discrimination Complaint Procedures contained in the University Regulations,
to eliminate discrimination and sexual harassment through education,
information and discussion, and to provide procedures to investigate
complaints of those subjected to alleged acts of discrimination, sexual
harassment and/or retaliation prohibited under applicable Federal and State
laws and under this Equal Opportunity Policy. A University employee, official or
student who violates any provision of the Equal Opportunity policy will be
subject to discipline including but not limited to termination of employment of
expulsion. The President is charged with the implementation of the University's
Equal Opportunity Policy.

1-1-508(2) Non-Discrimination Policy. The University will not engage in

unlawful discrimination against any person with respect to employment or the
provision of educational services because of race, ethnicity, color, religion, sex,
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age, national origin, disability, sexual orientation (heterosexuality,
homosexuality, bisexuality, transgender status, or another individual’s
perception thereof), gender identity, gender expression, or veteran status, as
prohibited under the applicable provisions of the Title VI of the Civil Rights Act
of 1964. Title VII of the Civil Rights Act of 1964, Executive Order 11246, Title IX of
the Education Amendments of 1972, the Rehabilitation Act of 1973, the Equal
Pay Act of 1963, the Age Discrimination in Employment Act of 1967, the
Americans with Disabilities Act of 1990, the Family Medical Leave Act of 1993,
the Uniformed Services Employment and Reemployment Rights Act, the
Vietnam Veterans’ Readjustment Assistance Act of 1974 and the Colorado Anti-
Discrimination Act. It is the University’s policy to prohibit discrimination in
employment or the provision of educational services on the basis of political
affiliation. The University will take affirmative action to ensure that applicants
for employment, its employees, applicants for student admission, and its
students are treated by the University without regard to race, ethnicity, color,
religion, sex, age, national origin, disability, sexual orientation, gender identity,
gender expression, veteran status, or political affiliation. Affirmative action will
include training programs, outreach efforts, recruiting activity and other
positive steps in accordance with the laws of the United States and the State of
Colorado. The University will post in conspicuous places notices setting forth
the provisions of this University's Equal Opportunity Policy.

1-1-508(3) Sexual Harassment Policy. It is the policy of the BOT of the
University to maintain the University as a place of work, study, and residence,
free of sexual harassment and exploitation of its students, faculty, staff, and
administrators. Sexual harassment includes unwelcome sexual advances,
requests for sexual favors, and other verbal or physical conduct of a sexual
nature that is so frequent or severe that it creates a hostile or offensive
employment or educational environment. Notwithstanding the foregoing, the
definitions of discrimination and sexual harassment shall not include conduct,
discourse, materials or methodologies which serve legitimate education
purposes and are protected by the accepted tenets of academic freedom, the
First Amendment, or are otherwise constitutionally protected. Violation of this
policy is absolutely prohibited on the campus or in relationship to any
University programs wherever located. The University is committed to take
appropriate action against those who violate the University's policy prohibiting
sexual harassment, including corrective and disciplinary action. In addition, the
University will take all reasonable steps to prevent or eliminate sexual
harassment by non-employees including customers, clients, and suppliers who
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are likely to have contact with University students, faculty or employees.

1-1-508(4) Non-Retaliation Policy. The University will not tolerate retaliation of
any kind against an individual who in good faith: complains of discrimination,
sexual harassment and/or retaliation under applicable law or this Equal
Opportunity Policy; provides information with respect to any complaint
regarding prohibited discrimination, sexual harassment or retaliation; or
participates in an investigation of such complaint.

1-1-509 Safety.

Employees are required to perform their duties and responsibilities in accordance
with generally accepted safety standards as well as any specific safety standards
applicable to their positions. It is the obligation of each employee to notify their
supervisor of any unsafe condition on University premises, or practices of the
University or any of its employees which they observe or become aware of that may
affect their safety or the safety of any other person.

1-1-510 Other Duties.

Each employee is required to perform such other duties as may be assigned by their
supervisor from time to time. Employees are subject to reassignment of duties by the
President on a temporary or permanent basis as the President determines to be in
the best interest of the University.

1-1-511 Ordinary Governance Process.

Ordinary governance process as used herein does not refer to any particular set of
regulations or procedures, but simply embodies the expectation that interested
members of the University community, through their appropriate representatives,
have had a meaningful opportunity to participate in the process and advise and
comment upon matters which affect them.

Policy History

1-1-502 CONFLICT OF INTEREST.
Section 1-1-502(1) Purpose amended (Jan 2019)
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