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We equip our graduates with the knowledge, practical skills, and inner
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generosity of self within an inclusive atmosphere, all while enhancing the
quality of life of the Great Lakes region and the world.

All members of the Lake Superior State University community are expected to
adhere to the highest standards of civility and respect in their conduct toward each
other. University policies including (but not limited to) those outlined in this
document, as well as all local, state, federal, and international laws set the standards

by which Lake Superior State University students will be measured. The Student
Code of Conduct provides a baseline guide for acceptable student conduct to
which all students, student organizations, guests, and visitors are expected to
adhere.
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Administrative Policy

Lake Superior State University Procedures Manual

Section: General Administration Section Number: 1.5.4

Subject: Prohibited Discrimination Policy Page: 1 of 1

Date of Present Issue: 07/01/15

Date of Previous Issues: Replaces policy 1.5.1

POLICY:

Lake Superior State University and its Board of Trustees subscribe to the principles
of equal opportunity and non-discrimination and comply with all applicable Federal
and State laws and regulations prohibiting discrimination, including harassment.
Therefore, it is the policy of Lake Superior State University that no person shall be

discriminated against, excluded from participation in, denied the benefits of or
otherwise be subjected to discrimination, including harassment, in employment, in
education, or in any program or activity for which the University is responsible, on
the basis of race, color, religion, national origin or ancestry, age, sex, height, weight,

sexual orientation, marital status, disability, or veteran status. The University is
committed to the protection of the rights of all individuals in the University
community, to equal and fair treatment of all individuals, and to elimination of
barriers that would prevent individuals from reaching their highest potential of

human excellence.

It is the responsibility of all employees, students and members of the University
community to uphold these commitments in the daily activities of University life.
Sexual harassment is a form of discrimination based on gender, and as such falls

under the University’s commitment to non-discrimination, and allegations of
gender-based discrimination are dealt with under Interim Policy 1.5.2 Gender-Based
Discrimination and Sexual Misconduct Policy.

Individuals have the right under the law to seek remedies from the Michigan

Department of Civil Rights, the Equal Employment Opportunity Commission, the
Office for Civil Rights, Department of Education or by Court action. Individuals may
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file complaints of illegal discrimination on the basis of sex (Title IX) or disability
(Section 504 or ADA) with the Office for Civil Rights, Department of Education, at

the same time a grievance is filed under the University’s procedure, during or after
the use of the grievance process, or without using the grievance process at all. A
Title IX, Section 504, or ADA complaint must be filed in writing with the Office for
Civil Rights no later than 180 days after the occurrence of the possible

discrimination. If any person believes that Lake Superior State University, or any
part of the University organization, has inadequately applied the principles and/or
regulations as stated in the various laws barring discrimination in employment or
education, he or she may bring forward a complaint, which shall be referred to

hereinafter as a grievance, to the University grievance officer designated by the
Board of Trustees:

Procedural steps are outlined in Interim Policy 1.5.3 Discrimination and Prohibited
Conduct Policy. All harassment or discrimination claims or ADA accommodation

requests and ADA discrimination complaints should be filed with the Title IX
Coordinator: Kate Bergel, 906-635-2213, 650 W. Easterday Ave., Sault Ste. Marie,
MI 49783, Administration Building, Room 114

Alcohol Policy

Unauthorized possession, use, manufacture, distribution or sale of alcoholic
beverages on or in University property is forbidden.

The sale of/or providing alcoholic beverages to minors is illegal.

Possession or consumption of alcohol is not permitted on campus by any
person who is under 21 years of age.

Furnishing alcohol to an obviously or visibly intoxicated person, regardless of
age, is prohibited.

Consumption of alcohol by those 21 years of age or older is permitted only in
accordance with University Housing policy.

Outside alcoholic beverages are not permitted at athletic events, concerts or
any other event open to the campus community or general public, without prior
authorization.

Student organization funds will not be used for the purchase of alcoholic
beverages.
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Violations of the above regulations will constitute a violation of the Lake Superior
State University Alcohol Policy.

Brady, Osborn and Student Village are alcohol-free halls. This means, regardless of
age, alcohol is NOT permitted in these building at anytime. Residents and guests
may not store or possess alcohol, or empty containers of alcohol; this includes
containers used as decorations. Kegs (even empty) are not allowed in any

residences on campus, as is any alcohol paraphernalia (i.e. beer bongs, sign-age,
etc.) Manufacturing any type of alcohol, such as beer or wine making, is not allowed
at anytime in University housing.

Alcohol is permitted in other residential units providing that all occupants and

guests are at least 21 years of age. Residential units in the Townhouses,
Apartments, and Row Houses are defined as individual bedrooms, unless all
occupants are over 21 (please note living learning communities housed in Row
Houses may be subject to stricter policies). Empty alcohol bottles are not

permitted and must be disposed of in a timely manner. Empty bottles and cans will
be confiscated during inspections, break periods, or at any time a resident is
violation the alcohol policy. If at any time the policy is violated, all students present,
regardless of age will be subject to disciplinary action.

Violations of the alcohol policy or state law will be subject to disciplinary action,
including fines, documentation, relocation or removal from housing and parent
notification. Below is an outline of possible sanctions to expect if you are in
violation of the alcohol policy.

Alcoholic Beverage Policy for Approved University
Functions

Information is available from LSSU’s Walker Cisler Student and Conference Center.

Consumption of alcohol is permitted by those 21 years of age or older on
campus during an approved University function.

Non-profit organizations that receive a special liquor license may serve alcohol.

Alcohol must be served by LSSU Food Service personnel. Activity participants
are not permitted to supply their own beverages.

Outside alcoholic beverages are not permitted at athletic events, concerts or
any other event open to the campus community or general public, without prior
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authorization.

Kegs of any size or any common source of alcoholic beverages are not
permitted on campus without University approval.

University funds will not be used for the purchase of alcoholic beverages.

The use of alcohol in the teaching of LSSU courses is permitted when the
instruction occurs in an academic building of the University. The course must
be under the supervision of a faculty member, the purpose must be solely
educational, and the beverage must be a legal one as defined by the Michigan
Liquor Control Act.

Advertising in University publications or publicized notice on or off campus of
the availability of alcoholic beverages at any event sponsored by a University
group or individual must be approved by the Campus Life Office.

University Housing Policy

Possession or consumption of alcohol is permitted strictly those residents 21
years of age or older. Alcohol is not to be consumed when underage guests are
present.

Social events, (parties, large gatherings, etc.) allowing alcohol are not permitted
in any University Housing facility where minors are present.

Students in possession of alcohol containers will be considered in violation
whether or not the containers contain an alcoholic beverage.

Possession of open alcohol beverage containers outside living units is not
permitted.

Alcoholic beverages in factory sealed containers may be transported by
individuals (21 years or older) from off campus directly to approved residences.

A common source of alcohol (kegs, trash cans, etc.) or quantities of alcohol
determined to be excessive by University personnel is not permitted on campus
grounds.

Residents are responsible for the actions of their guests.

All provisions of state law pertaining to possession and use of alcohol,
furnishing of alcoholic beverages to minors, and falsification of an I.D. for the
purchase of alcoholic beverages will be enforced.

Social events (parties, large gatherings, etc.) may be terminated at any time at
the discretion of University staff.
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Intoxication, disruptive behavior and/or damage related to the consumption of
alcohol are in violation of University policy and will be treated under the
University’s Code of Student Conduct and/or criminal laws.

Alcohol Disciplinary Sanctions

Sanctions may be imposed upon a student for an infraction of the LSSU Alcohol

Policy. These sanctions do not preclude criminal prosecution resulting from
violations of federal, state or local laws. Students are cautioned that significant and
timely sanctions will be imposed for all alcohol violations. Sanctions will include
fines, alcohol education, suspension from the residence halls and/or suspension

from the University. In addition, parents or legal guardians may be notified of
sanctions at the conclusion of a disciplinary case.

Any of the following constitute a violation of LSSU’s alcohol policy:

Underage consumption of alcohol or possession of alcohol or alcohol
containers regardless of their contents (containing any liquid or no liquid)

Intoxication

Open container of alcohol in public areas

Hosting a party or guests involving the illegal use of alcohol

Dispensing alcohol to minors

Driving while under the influences of alcohol or in possession of alcohol

Alcohol and Other Drugs – Health Related Risks

Drug use can start out as experimentation or casual use and can progress into

problem use and dependence. The abuse of alcohol and other drugs can erode the
foundation of the University’s goals and objectives and diminishes the personal
attainment of intellectual, social, physical and moral growth and development.

This includes:

Psychological and/or physical dependence.

Impaired learning ability, memory loss, inability to solve complex problems.

Inability to perform sexually, infertility problems.
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Increased risk of sexually transmitted diseases (including AIDS).

Complications due to the combination of prescription medication and other
drugs or alcohol.

Death, coma or toxic reactions especially when combining alcohol with any
other drug, including over-the-counter medicine or prescriptions.

Guilt/regret over activities performed while under the influence of
alcohol/drugs, i.e., regretting sexual encounters, fighting, risk-taking, legal
difficulties.

Damage to brain, cardiovascular system, liver, etc.

Increased risk of cancer.

Fetal alcohol syndrome, birth or genetic defects.

Psychosis (hallucinations, loss of contact with reality, extreme changes in
personality).

Diet deficiencies.

Other physiological, psychological or interpersonal problems.

Alcohol consumption causes a number of marked changes in behavior. Even low
doses significantly impair the judgment and coordination required to drive a car
safely, increasing the likelihood that the driver will be involved in an accident. Low
to moderate doses of alcohol also increase the incidence of a variety of aggressive

acts, including assaults and spouse and child abuse. Moderate to high doses of
alcohol cause marked impairments in higher mental functions, severely altering a
person’s ability to learn and remember information. Very high doses cause
respiratory depression and death. If combined with other depressants of the

central nervous system, much lower doses of alcohol will produce the effects just
described.

Repeated use of alcohol can lead to dependence. Sudden cessation of alcohol
intake is likely to produce withdrawal symptoms, including severe anxiety, tremors,

hallucinations and convulsions. Alcohol withdrawal can be life-threatening. Long-
term consumption of large quantities of alcohol, particularly when combined with
poor nutrition, also can lead to permanent damage to vital organs such as the brain
and the liver.

Alcohol – Other Liability
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Civil (Dram Shop) Liability – Students should also be aware that civil liability may be
incurred when the sale or furnishing of alcoholic beverages to a visibly intoxicated

person is found to be the proximate cause of damage, injury or death of an
innocent person. Such liability may arise independently of any University sanctions
or prosecution under local, state or federal laws.

Assembly

Everyone needs to respect the rights of other members of the University
community to move around freely, conduct normal University business, and use

University buildings and facilities in a free and normal way. No one may obstruct
any of these normal functions in any way.

Compliance with University Officials

Everyone is expected to comply with the directions of University officials who are
acting in accordance with the performance of their duties. Failure to do so is

considered a serious disciplinary violation.

Dangerous or Improper Driving & Ignoring of Traffic
Signs

All vehicles present on campus property are expected to adhere to the driving and
traffic rules and regulations of the State of Michigan. Students are expected to
follow all posted traffic signs and signals on campus. Vehicles should not travel
through campus at a high rate of speed at any time. Improper driving (high rates of

speed, disregarding signs, etc.), non-compliance with Public Safety Officers (i.e.
parking for hockey games), and risky behaviors (i.e. doing “donuts”, endangering the
lives of others, etc…) are expressly prohibited. Any individuals found driving in a
dangerous fashion will be documented for conduct purposes and may be subject

to Michigan law.

Defacement of University Property

Any student found defacing, damaging, or destroying University property or the
property of a University official will be held accountable for their actions. Students
will be sent through the campus judicial system, which will determine further
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appropriate sanctions. Criminal prosecution may also result. In cases when damage
is done by the guest of a student, the student will be held responsible for the

actions of the guest. Students will be expected to pay the full cost of labor, repair
and/or replacement of any damage done to such property or belongings.

Disciplinary Procedures

The Conduct Process: The steps followed at Lake Superior State University to
resolve formal disciplinary matters are called the conduct process. This process
exists to assure that basic due process is granted to all students of our community

who find themselves in conflict with the community’s standards. All such conflicts
are resolved by members of the Lake Superior State University community in a
system which, though avoiding the formalities and complexities of a legal process,
nevertheless aim to respect the dignity of the individual as well as personal and

community rights. With heavy reliance on the honesty of all participants, it is
assumed that reasonable people, properly informed, can and will make judgments
in the best interest of the University community. See section on ‘Sexual Assault’ for
specific procedures that may vary depending on the nature of the incident and

investigation. Please refer to the Public Safety website www.lssu.edu/life-at-
lssu/health-safety-services/public-safety/crime-awareness-and-campus-
security-act-of-1990-clery-act for more information on the ‘Violence Against
Women Act.’

The following conduct structures and procedures have been set in place and are to
be considered binding on all parties:

The formal responsibility for discipline rests with Student Affairs. All possible
disciplinary matters begin with a complaint filed by a member of the Residential

Life any member of the University community. Each complaint is reviewed and, if
formal action is deemed appropriate, the student(s) or group alleged to have
violated University policy receive formal notice by a staff member to convene a
conduct hearing.

Hearings and Adjudications: The Student Conduct Officer will have primary
authority for all cases involving infractions of policy by students on the LSSU
campus. During those times when the Student Conduct Board is not available, all
cases will be heard by a Residence Hall Coordinator, or designated official. Appeals

will be directed to the Dean of Student Affairs or designee.
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Rights and Responsibilities of Students Subject to Disciplinary Hearings:
Regardless of whether a student or group has the disciplinary issue heard by a staff

member acting as a hearing agent or by either Judicial Committee, they are assured
the following rights:

Student(s) shall be presented the charges brought against him/her/them in writing
at least twenty-four hours before the hearing is scheduled. Any such notice shall

also state that if the student fails to appear without just cause, the hearing shall be
heard in his/her/their absence.

The student shall be entitled to a hearing by an impartial hearing agent.

The student shall be entitled to be present at the hearing during the
presentation of any matter on which a decision may be based.

The student shall be entitled to present his or her case through statements,
questions, witnesses, and other forms of evidence.

The decision of the hearing agent shall be made only on the basis of matters
presented at the hearing.

If the student’s continued presence on campus is viewed as disruptive or
dangerous, the Dean of Student Affairs may ask the student to leave the
University Campus during the period of time that the hearing/appeal is being
processed.

The student shall have the right to appeal the decision of the hearing officer.

All disciplinary hearings are closed to the public. Persons in attendance at
closed hearings shall be limited to (a) the hearing agent or members of the
Student Conduct Board, (b) the student and (c) witnesses. Witnesses may be
asked to leave after their statements have been received.

If a student or group of students is asked to appear before a conduct hearing
officer and, if he/she/they fail to appear for the hearing or investigation without
just cause, this will be considered a violation of University policy and such students
will be subject to further disciplinary action.

Standards of Proof: The Conduct Process places a strong emphasis and is
dependent upon the candor and honesty of all parties involved. In most hearings
strong, clear evidence and testimony is presented to indicate the student’s level of
involvement and guilt in the case. Sometimes, however, testimony is ambiguous or

conflicting. As in a court of law, a student is innocent until proven otherwise;
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however, unlike a court, the standard of proof is less stringent and is known as a
preponderance of evidence.

Conduct Outcomes: The Board of Trustees authorizes the conduct outcomes set
forth below for any violation of University policy. More than one sanction may be
imposed. In addition, the student(s) or student organization may also be subject to
the penalties related to the violation of any federal, state, or local law.

When determining sanctions the Student Conduct Board will consider the
following:

The seriousness of the offense

The intent of the student

The actual consequences of the behavior

The needs of the community and individual(s) involved

The attitude of the student involved

The student’s past record

The following sanctions may be applied to incidents of disruptive behavior:

Formal reprimand – a formal notice that the law or this policy has been violated
and that future violations will be dealt with more severely.

Fines – Fines may be assessed for certain infractions. The amount of the fine
will be determined by the severity of the violation. In cases involving theft,
damage or destruction of property, appropriate disciplinary action will include
payment of restitution and/or service.

Service – performance of one or more tasks designed to benefit the
community and help the student or student organization understand why such
behavior was inappropriate.

Educational Project – completion of a project specifically designed to help the
student or student organization understand why the behavior was
inappropriate.

Referral to Counseling Services or Classes – A student may be directed to meet
with the Counseling Center and/or attend an informative class relative to a
disciplinary issue.

Restriction from Employment at the University – prohibition or limitation of
University employment.
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University Housing Transfer or Removal – placement in another room or
housing unit or removal from University housing

Disciplinary Probation/Last Chance Clause – The student is notified in writing
that any further violation of rules may result in immediate suspension or
dismissal without an opportunity of appeal. Probation may carry with it
withdrawal of certain student privileges.

Suspension/Expulsion – Suspension is an action taken by the University, which
prohibits participation in any activity of the institution for a fixed period of time.
The student will be required to leave campus and not be permitted to return
until the time of the suspension has elapsed. Expulsion is a permanent forced
withdrawal from the University. In both situations, if the action requires or
results in academic withdrawal, the student will lose credit for subjects carried
that semester. Fees and tuition will be forfeited according to the normal
withdrawal policy.

The University may also implement the provisions of Public Act No. 26 of 1970

which provides that it is a misdemeanor, punishable by fine and/or incarceration in
the county jail when a person: violates a University rule and such person failsto
vacate the premises when directed by the University and such person constitutes a
clear and substantial risk of physical harm or injury to other persons, or an unlawful

disruption of the functions of the University by remaining by use of force or by
threat of force; or enters the institution’s premises or structures with the intent to,
and does in fact, constitute a clear and substantial risk of physical harm or injury to
others or of damage or destruction of University property, or prevents or disrupts

the customary and lawful function of the University by occupying institutional
space by force or the threat of force.

The Appeals Process: Appeals of disciplinary decisions are reviewed only if they are
submitted in writing. Three types of appeals are possible: (1) appeals seeking a

review of the procedures, (2) appeals seeking a review of penalties or 3) appeals
based on new evidence not presented at original hearing.

All appeals must:

Be submitted to the Director of Campus Life and Housing no later than 48
hours after the student(s) or group has been notified of a decision.

Specify whether the appeal is seeking a review of procedures and/or the
severity of the penalty or presenting new evidence.
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Provide the necessary detailed information to support a position.

The appropriate disciplinary appeal agent may, based upon a thorough review: (1)
confirm the original decision; (2) return the case to the original judicial officer or
hearing board for a new hearing; or (3) change the sanction(s) and/or the

condition(s) originally imposed.

Disciplinary Records: Disciplinary records are kept in compliance with the Family
Educational Rights and Privacy Act of 1974, as amended. Thus, disciplinary actions
are recorded on the student’s “personal record” and are not placed on the student’s

transcript. These disciplinary records are retained for a period of one academic year
after the student graduates or after the student withdraws from the University.
After such time all disciplinary records are destroyed. At all times, these personal
records are confidential and are not available to outside investigation agencies

unless permission has been granted in writing by the student whose record has
been requested or when records are subpoenaed by a court of law.

Lake Superior State University – Discrimination and
Prohibited Conduct Investigation Process – Policy
Number: 1.5.3 – Interim Policy –

Effective: July 1, 2015

1. Policy Statement

1. Lake Superior State University campus is committed to providing an educational

and working environment free of all forms of discrimination and harassment.

2. This policy defines the process the University will follow to determine whether

policy violations have occurred regarding allegations and reports of

discrimination, harassment, sexual misconduct and other forms of prohibited

conduct. The University is committed to providing opportunities for concerns to

be reported in a safe manner, to assess and investigate concerns, and, when

necessary, to impose sanctions and/or remedies.
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3. All members of the campus community are expected to conduct themselves in a

manner that does not infringe upon the rights of others. When an allegation of

misconduct is brought to an appropriate responsible employee’s attention and a

responding party is found to have violated this policy, sanctions may be used to

reasonably make sure similar actions do not occur in the future.

1. Reporting Concerns

1. All reports of discrimination, misconduct, sexual misconduct, prohibited

conduct, or harassment shall be promptly reported as noted below, or brought

to the attention of an immediate supervisor, Public Safety, Human Resources, or

other responsible employee, who shall follow up and report as noted below.

2. Reports or allegations of sexual misconduct and associate prohibited conduct

shall be immediately reported to the Title IX Coordinator (TIXC) or designee. In

the case of matters involving sexual misconduct, investigators must have

specific training investigating allegations of prohibited conduct.

3. Reports or allegations of student misconduct shall be reported to the Dean of

Student Affairs or designee.

4. Reports or allegations of academic misconduct or related to other academic

concerns shall be reported to the Provost & Vice President of Academic Affairs

or designee.

5. Reports or allegations related to employment / employee matters, harassment

or discrimination shall be reported to the Director of Human Resources, or

designee.

6. Collectively, the Title IX Coordinator, the Dean of Student Affairs, the Provost &

Vice President of Academic Affairs, the Director of Human Resources, their

respective designees, or issue/event investigators, are referred to in this policy

as designated administrators or individually as designated administrator.

7. All reports shall be assessed and, where appropriate, result in an informal or

voluntary remedy or a formal investigation with associated follow up. This policy
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outlines the University’s assessment, investigation, determination, and appeal

process.

1. Investigation Timeline

1. The University will use its best efforts to complete its investigation within 60

calendar days of the commencement of a formal investigation, although this

time frame may be extended for good cause. Good cause may include, but is not

limited to the complexity of each allegation, a request to coordinate or

cooperate with external law enforcement, the availability of witnesses,

University breaks or vacations, or to address other legitimate reasons.

2. In the event a time frame is extended, both the reporting party and responding

party will be notified of an extension.

1. Initial Assessment

1. When a report is made the designated administrator will conduct an initial

assessment to determine whether an informal/voluntary resolution or initial

investigation is appropriate. The University will assess the facts and

circumstances and consider the reporting party’s expressed preference for

manner of resolution.

2. When possible, the University will seek action consistent with the reporting

party’s request.

1. Informal/Voluntary Resolution

1. Informal/voluntary resolution is designed to eliminate a hostile environment

through alternative actions that do not involve disciplinary action against a

responding party.

2. Where an informal/voluntary resolution is appropriate, the University will take

immediate corrective action through the imposition of individual and community

remedies designed to maximize the reporting party’s access to the educational,
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extracurricular, employment, and other activities at the University and to

eliminate any hostile environment.

3. Participation in informal/voluntary resolution by a reporting party is voluntary,

and a reporting party can request to end informal/voluntary resolution at any

time.

4. Complaints or allegations that involve sexual violence cannot be mediated

through informal/voluntary resolution.

1. Initial Investigation

1. As part of the initial investigation, the University will (1) assess the nature and

circumstances of the report; (2) address immediate physical safety and

emotional well-being concerns; (3) notify the reporting party of the right to

contact or decline to contact law enforcement if the conduct is criminal in

nature, and if requested, assist the reporting party with notifying law

enforcement; (4) notify the reporting party of the availability of medical

treatment to address physical and mental health concerns and to preserve

evidence; (5) notify the reporting party of the importance of the preservation of

evidence; (6) assess the reported conduct for any necessary actions under

Clery, including inclusion in the daily crime log, annual security report, or

issuance of a timely warning; (7) provide the reporting party and responding

party, if notified, with information about on- and off-campus resources, the

range of interim accommodations and remedies, and an explanation of the

procedural options; (8) inform the reporting party and responding party each

may have one advisor of their choosing attend meetings and interviews with

them, which may include an attorney (at their own expense), colleague, or other

person they identify (where appropriate, consistent with applicable collective

bargaining agreement); the advisor may not be a witness or a material party in

the investigation; the advisor is limited to advising the reporting or responding

party, and may not speak for the party they are advising; their role is to provide

support and assistance; (9) consider whether the facts indicate a pattern of

similar conduct by responding party; (10) discuss the reporting party’s
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expressed preference for manner of resolution and any barriers to proceeding;

and (11) explain the University’s policy prohibiting retaliation.

2. The initial investigation will proceed until the designated administrator has

sufficient information to make a reasonable assessment of the safety of the

individual and of the campus community can be made, and determine the best

course of action. The findings of an initial investigation may result in an

informal/voluntary resolution or a formal investigation.

1. Formal Investigation

1. The designated administrator may initiate a formal investigation to determine if

there has been a policy violation, and if so, whether sanctions are warranted. The

designated administrators have the discretion to consolidate multiple reports

involving a responding party into one investigation and resolution if the

evidence related to each incident would be relevant and probative in reaching a

determination on the other incident.

2. The University will designate an investigator(s) of its choosing. The investigator

chosen to conduct the investigation must be impartial and free of any conflict

of interest.

3. During the formal investigation, both the reporting party and the responding

party will have the opportunity to present witnesses and evidence. For sexual

misconduct investigations, a reporting party’s relationship history with those

other than a responding party is not allowable evidence.

4. The investigators will update both the reporting party and responding party

regarding the status of the investigation at reasonable, regular intervals.

1. Investigation Report

1. At the conclusion of the formal investigation, the investigator will prepare a

written report that summarizes the complaint, details of the information

gathered, identifies the potential policy violations, synthesizes the area of
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agreement and disagreement between the parties, and includes supporting

information or accounts.

2. The investigator presents a summary of findings and recommended remedies

and sanctions, as appropriate, to the designated administrator.

1. Review of Investigation Report

1. The written investigation report will be reviewed for consistency and

completeness. This review process will be completed within five (5) business

days of receipt of the investigation report.

2. Based on this review, the investigation report may be returned to the

investigators for clarification or additional information, or be submitted to the

designated administrator for a final determination.

1. Summary of Findings and Notice of Final Determination

1. The designated administrator will prepare a summary of findings and notice of

final determination, which contains the outcome and the rationale for the

outcome finding regarding responsibility for alleged misconduct and any

violation. The final determination will be made within five (5) business days of

receipt of the final investigation report.

2. Both the reporting party and responding party will be sent this notification

concurrently, using email notification, which serves as a method for

documenting distribution.

1. Determining Appropriate Sanctions

1. When determining the proper sanction, the following factors will be considered:

(1) the nature and violence of the conduct at issue; (2) the impact of the

conduct on the reporting party; (3) the impact or implications of the conduct on

the community or the University; (4) prior misconduct by the responding party,

including the responding party’s relevant prior disciplinary history both at the
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University or elsewhere, and any criminal convictions; (5) whether the

responding party has accepted responsibility for the conduct; (6) maintenance

of a safe and respectful environment conducive to learning; (7) protection of

the university community; and (8) any other mitigating, aggravating, or

compelling circumstances in order to reach a just and appropriate resolution in

each case.

2. Other University offices may be consulted when determining or implementing

sanctions.

1. Sanction Process for Employees (Faculty and Staff) as Responding Party

1. Sanctions for responding parties, who are employees, will be determined by the

designated administrator in coordination with Human Resources, with input

from other offices as appropriate.

2. Represented Employees: For represented employees, sanctions will be imposed

in accordance with the applicable collective bargaining agreement and

University policy.

3. Unrepresented Employees: For unrepresented employees, sanctions shall be

determined in accordance with University policies and procedures, individual

contracts, and/or appointment letters.

4. Potential Employee Sanctions: The potential sanctions for an employee may

include training, referral to counseling, no contact order, no trespass, loss of

privileges, written warning, reprimand, withholding of a promotion,

reassignment, temporary suspension without pay, or separation from the

University.

1. Sanction Process for Students as Responding Party

1. Sanctions for responding parties, who are students, will be determined by the

designated administrator.

https://www.lssu.edu/


2. Potential Student Sanctions: Sanctions may be imposed upon any student

found to be responsible for violation of University policy. Sanctions may include,

but are not limited to, training, referral to counseling, written warning, no

contact order, no trespass order, reprimand, behavior contract, probation, loss

of privileges, community service, suspension, expulsion, withholding degree, or

revocation of degree.

3. More than one sanction may be imposed for any single violation; previous

violations of University policy, the Student Code of Conduct or Athletic or

Academic program codes of conduct, may increase the severity of sanctions

applied. Sanctions may be used independently or in combination depending on

the particular circumstances of the violation.

4. Other University offices may be consulted when determining or implementing

sanctions.

1. Appeals Process for Sexual Misconduct Reports / Allegations

1. Written Appeal: The reporting party or responding party may submit written

notice of appeal to the TIXC within five (5) business days of receiving the

summary of findings and notice of determination. Grounds for an appeal are

limited to conflicts of interest, introduction of evidence not previously available,

requests to mitigate sanctions, or other considerations that are directly related

to alleged violations, facts or findings of the case.

2. Response to Appeal: The receipt of the appeal will be acknowledged by the

TIXC in writing, which may be by email. Prior to an appeal review, the appealing

party or parties may be asked to submit additional information supporting the

basis for the appeal, if not previously submitted. To complete an appeal request,

any additional material requested must be submitted within five (5) business

days in order to form a completed appeal request. Failure to respond will result

in an incomplete appeal. Incomplete appeals will not be reviewed.

3. Notification of Appeal: Each party will be notified of any complete appeal

request.
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4. Appeal Review: Appeal requests shall be reviewed by the chairperson of the

hearing panel, and a determination will be made to proceed or to deny the

appeal. Consideration will be given to whether or not the basis for the appeal

could substantially impact the original findings or sanctions.

5. Notification: Parties will be notified in writing of the filing and status of appeals.

6. Appeal Hearing Panel

1. The Vice President for Finance, or other as designated, will be the

chairperson for a hearing panel and will conduct the hearing. If the Vice

President for Finance is a party to the case a substitute chairperson shall be

appointed. Two other employees will be appointed to the three person

hearing panel.

2. The TIXC will send a notice of hearing and a copy of a request for hearing to

the reporting and responding parties, and to the hearing panel members.

3. The chairperson will schedule the hearing no later than five (5) business days

of notice from the TIXC, with the hearing to convene no later than fifteen

(15) business days from notice from the TIXC, unless the chairperson

provides otherwise and so notifies those involved.

4. At the hearing the reporting and responding parties are allowed to give their

own testimony, present the testimony of witnesses, and present relevant

evidence to the panel. During the hearing, the reporting party and responding

party may not directly question or cross-examine each other. The

complainant and respondent may have an attorney or other advisor present

for support and advice. The TIXC or designee will present the findings and

determination of the investigation. At the chairperson’s discretion, the panel

hearing may be conducted as an open or a closed proceeding, based on the

allegations, facts and findings of the case, and the desire for privacy or

anonymity on the part of one or more of the participating parties.

1. Based on the nature of the complaint or allegations, the reporting party’s

presence at the hearing is not a prerequisite for the hearing to proceed.
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5. Within fifteen (15) business days after completion of the hearing, the

chairperson will issue a hearing panel determination to include sanctions and

follow up actions, as appropriate. The hearing panel determination will be

forwarded to the TIXC for concurrent distribution to the reporting and

responding parties.

6. The hearing panel determination is final and binding.

1. Appeals Process for Other Reports / Allegations:

1. Appeals for academic reports or allegations should be directed to the Provost

for follow up.

2. Appeals for student life reports or allegations should be directed to the Dean of

Student Affairs.

3. Appeals for employment or employee reports or allegations should be directed

to the Director of Human Resources.

1. Investigation Documentation

1. Individuals involved in the investigation and appeal process will adequately

document the testimony of the parties and witnesses, completed forms and

relevant investigation documents, all facts and evidence reviewed, the rationale

for determinations, and interim and final remedies and sanctions imposed, if any.

1. Resources

1. Title IX Coordinator(s): Kate Bergel, Title IX Coordinator; Allison Orr, Deputy Title

IX Coordinator; (906) 635-2213, 650 W. Easterday Ave., Sault Ste. Marie, MI

49783, Administration Building, Room 114

2. EEOC Officer: Kate Bergel, Director of Human Resources; (906) 635-2213, 650

W. Easterday Ave., Sault Ste. Marie, MI 49783, Administration Building, Room 114
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3. Campus Public Safety: (906) 635-2100, 650 W. Easterday Ave., Sault Ste. Marie,

MI 49783, Administration Building

4. Campus Student Life: (906) 635-2236, 650 W. Easterday Ave., Sault Ste. Marie,

MI 49783, Cisler Center, Room 125

5. Campus Housing: (906) 635-2411, 650 W. Easterday Ave., Sault Ste. Marie, MI

49783, Cisler Center, Room 125

6. Counseling Center: (906) 635-2752, 623 W. Easterday Ave., Sault Ste. Marie, MI

49783, Counseling Center

7. Student Health Center: (906) 635-2110, 621 W. Easterday Ave., Sault Ste. Marie,

MI 49783, Health Care Center

8. Student Against Sexual Assault: Campus Student Life, (906) 635-2236, 650 W.

Easterday Ave., Sault Ste. Marie, MI 49783, Cisler Center, Room 125

9. Dianne Peppler Center (Advocacy/Women’s Shelter): (906) 635-0566, PO Box

698, Sault Ste. Marie, MI 49783

10. War Memorial Hospital Emergency Department: (906) 635-4460, 500 Osborn

Blvd., Sault Ste. Marie, MI 49783

11. Sault Ste. Marie Police: (906) 632-5745, 225 East Portage Ave., Sault Ste. Marie,

MI 49783

12. Emergency: 911

13. U.S. Department of Education, Office for Civil Rights, Regional Office, 1350

Euclid Avenue, Suite 325, Cleveland, OH 44115, (216) 522-4970, FAX: (216) 522-

2573, Email: OCR.cleveland@ed.gov

14. U.S. Department of Education, Office for Civil Rights, Lyndon Baines Johnson

Department of Education Building, 400 Maryland Avenue, SW, Washington, DC
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20202-1100, Telephone: (800) 421-3481, FAX: (202) 453-6012; TDD: (800) 877-

8339, Email: OCR@ed.gov

15. Michigan Department of Civil Rights, Marquette Office, 234 W. Baraga Avenue,

Marquette, MI 49855, (906) 226-6393, FAX: (906) 226-3974

16. Equal Employment Opportunity Commission (EEOC), Detroit Field Office,

Patrick V. McNamara Building, 477 Michigan Avenue, Room 865, Detroit, MI

48226, 800-669-4000, FAX: (313) 226-4610, TDD: (800) 669-6820

Dress

In accordance with local health codes, shoes and shirts are to be worn in the dining
rooms, academic areas and public buildings.

Drugs

The possession, use, sale, distribution or manufacture of any illegal or controlled

substance is prohibited at all University events and in any building or property
owned and/or facilitated by LSSU. Violators will be subject to disciplinary and/or
legal action (including arrest), which may result in dismissal from Lake Superior
State University.

FERPA (Family Educational Rights & Privacy Act)

The Family Educational Rights and Privacy Act of 1974 (FERPA), also known as the

“Buckley Amendment”, is a federal law which provides that Colleges and
Universities will maintain the confidentiality of student educational records. The law
basically states that no one outside the University shall have access to students’
educational records nor will the University disclose any information from those

records without the written consent of students. There are exceptions, such as
allowing certain personnel within the University with a legitimate educational
interest to see the records, or releasing the records in an emergency in order to
protect the health or safety of students or other persons.

Under the Family Educational Rights and Privacy Act, the University can release
directory information about you without your prior authorization. LSSU considers
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the following directory information: name, address, telephone number, email
address, place of birth, enrollment status (e.g., undergraduate or graduate, full-time

or part-time) major field of study, participation in officially recognized activities
and sports, height and weight of members of the athletic teams, dates of
attendance, degrees, honors and awards received (including scholarships), and
most recent previous educational agency or institution attended by the student.

You have the right to refuse to permit the release of any or all of your directory
information. If you would like to prohibit or restrict the use of your information,
please complete and sign a Directory Restriction Request and submit it to the
Registrar’s Office.

Word of Warning: When you restrict your name, you are telling us that you do not
want us to acknowledge you as a student in any way. Your name will not appear in
any official University publications nor will we be able to verify your enrollment to
any outside source. This also means we will not be able to provide service to you by

telephone, nor will we be able to help you in person without proper picture
identification. A restriction that you place on your record remains in place until you
request, in writing, that the restriction be removed.

If you do not want your directory information to be included in the Student

Directory that LSSU publishes each year, your written request needs to be received
before the end of the sixth day of the fall semester.

The Family Educational Rights and Privacy Act (FERPA) affords students certain
rights with respect to their education records. They are:

The right to inspect and review the student’s education records within 45 days of
the day the University receives a request for access. Students should submit to the
Registrar, head of the academic department, or other appropriate official, written
requests that identify the record(s) they wish to inspect. The University official will

make arrangements for access and notify the student of the time and place where
the records may be inspected. If the records are not maintained by the University
official to whom the request was submitted, that official shall advise the student of
the correct official to whom the request should be addressed.

The right to request amendment of the student’s education records that the
student believes are inaccurate or misleading. Students may ask the University
amend a record that they believe is inaccurate or misleading. They should write the
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University official responsible for the record, clearly identify the part of the record
they want changed, and specify why it is inaccurate or misleading.

If the University decides not to amend the record as requested by the student, the
University will notify the student of the decision and advise the student of his or
her right to a hearing regarding the request for amendment. Additional information
regarding the hearing procedures will be provided to the student when notified of

the right to a hearing.

The right to consent to disclosures of personally identifiable information contained
in the student’s education records, except to the extent that FERPA authorizes
disclosure without consent. One exception which permits disclosure without

consent is disclosure to school officials with legitimate educational interests. A
school official is a person employed by the University in an administrative,
supervisory, academic or research, or support staff position (including law
enforcement unit personnel and health staff); a person or company with whom the

University has contracted (such as an attorney, auditor, or collection agent); a
person serving on the Board of Trustees; or a student serving on an official
committee, such as a disciplinary or grievance committee, or assisting another
school official in performing his or her tasks.

A school official has a legitimate educational interest if the official needs to review
an education record in order to fulfill his or her professional responsibility.

The right to file a complaint with the U.S. Department of Education concerning
alleged failures by Lake Superior State University to comply with the requirements

of FERPA. The name and address of the Office that administers FERPA is:

Family Policy Compliance Office – U.S. Department of Education – 400 Maryland
Avenue, SW – Washington, DC 20202

Financial Obligations

Your fees, loans, fines, driving and parking penalties, etc., are your responsibility and
must be paid when due. Delay in meeting your financial obligations means that you

may face all or some of the following consequences: your transcripts may be
withheld, you may not be able to register for future semesters, your registration
may be canceled for the current semester, you may be denied financial aid, and, in
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severe cases, you may face legal action from an outside agency (including the state
of Michigan).

Firearms, Explosives and Weapons (See Official
Weapons Policy below)

You are allowed to bring firearms and weapons to campus for classroom and

sporting purposes. However, having a weapon on campus is a serious responsibility
and you must follow these guidelines to ensure everyone’s safety. Please see
complete guidelines below.

If you bring a weapon to campus, you must register it immediately with the Public

Safety Office in the Administration Building. This includes all firearms, ammunition,
bows, arrows, knives, paint-ball guns, BB and pellet-type guns, and any other
dangerous weapons. Information regarding manufacturer, caliber, model and serial
number will be needed to register firearms, as well as a safety inspection

certificate.

All weapons and ammunition must be stored in the designated area by the Public
Safety Office and may not be stored anywhere else on campus. Any exceptions to
this policy, such as weapons used in class (including any criminal justice student

activity), must be authorized by the Public Safety Office.

You should provide a lock to secure the locker in which your weapon will be stored.
Weapons may be removed or returned at any time. Student IDs are required when
checking out weapons. Firearms and ammunition must never be taken to any room

or apartment. Cleaning firearms is permitted only in the designated area set by the
Public Safety Office.

Explosives, firecrackers, concealed weapons and similar items are not permitted on
campus, except by a certified law enforcement officer in accordance with their

duties.

Any failure to comply with these regulations will result in severe disciplinary action
and/or dismissal from Lake Superior State University, as well as possible criminal
prosecution.
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Lake Superior State University – Gender-Based
Discrimination and Sexual Misconduct Policy –
Policy Number: 1.5.2 – Interim Policy – Effective:
July 1, 2015

1. Policy Statement

1. Members of the Lake Superior State University campus community are entitled

to an educational and working environment free of all forms of gender-based

discrimination and sexual misconduct. All members of the campus community

are expected to conduct themselves in a manner that does not infringe upon the

rights of others. When an allegation of prohibited conduct, as later defined, is

brought to an appropriate responsible employee’s attention and a responding

party is found to have violated this policy, sanctions will be used to reasonably

make sure similar actions do not occur in the future.

2. This policy applies to all Lake Superior State University students, faculty, staff,

administrators, board members, consultants, vendors, others engaged to do

business with the University, guests and visitors (collectively or individually

referred to as “covered individuals,” as defined in the policy). The policy also

applies to other third parties under circumstances within the University’s

control.

3. This policy is intended to define community expectations, to establish a process

for determining when those expectations have been violated, and to set

guidelines for follow up and action, as appropriate. The University is committed

to providing safe opportunities for concerns to be reported, appropriately

investigated, the taking of appropriate action to end prohibited conduct, to

educate and increase awareness in order to prevent the reoccurrence of

prohibited conduct, and to remedy the impact on the campus community.

1. Summary of Policy
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1. This summary highlights key parts of this policy for easy reference.

2. The University has obligations under Title IX, a federal law that prohibits gender-

based discrimination in education. The law requires that sexual misconduct must

be reported and investigated and that follow up action be taken. The full policy

language provides greater detail.

3. Gender-based discrimination includes sexual misconduct. Sexual misconduct

includes non-consensual sexual contact with others.

4. Consent is given when each person in a sexual situation articulates an

affirmative decision to engage in sexual activity. Consent is not body language

or dress: The way a person dresses or looks is not consent. Consent is not

silence: If a person does not verbally say “no” it does not mean they are saying

“yes” – only “yes” means “yes.” Consent is not a dating relationship or previous

sexual activity; a current or prior relationship does not constitute consent.

Consent to one behavior does not mean consent has been given to other

behaviors. Consent cannot be given by a person who is incapacitated or

unconscious, asleep or under the age of sixteen (16). Consent cannot be given

under threat or coercion. Consent is only a conscious, articulated, affirmative

decision.

5. Compliance with the law states that employees, faculty and staff, have a duty to

report sexual misconduct. If you know, or reasonably should know, of sexual

misconduct you are expected to report it, since the University has an obligation

to promptly investigate and take appropriate action. When reports are made the

University is able to provide assistance to individuals affected by sexual

misconduct and also helps ensure the safety of the campus community.

6. Reports should be made to the Title IX Coordinator at (906) 635-2213. Reports

may also be made to Public Safety, Student Life, the Provost’s Office, your

immediate supervisor or a faculty member. As responsible employees, with a

duty to report, these individuals or offices will forward reports to the Title IX

Coordinator.
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1. Definitions

1. Prohibited Conduct: Prohibited conduct includes sexual and gender based

discrimination, sexual and gender-based harassment, sexual assault, non-

consensual sexual contact, sexual exploitation, stalking, cyber stalking, intimate

partner violence, retaliation, and prohibited relationships by persons in authority.

The University will treat attempts to commit any prohibited conduct as if those

attempts had been completed.

1. Sexual or Gender Based Discrimination: This prohibited conduct includes any

distinction, preference, advantage for, detriment to, or adverse treatment of

an individual compared to others that is based on that individual’s actual or

perceived gender, gender identity, genetic information, marital status,

pregnancy, sex or sexual orientation. This policy covers sexual and gender

based discrimination in employment and in access to educational

opportunities. Discrimination against any employee, applicant for

employment, student or applicant for admission is prohibited.

2. Sexual and Gender Based Harassment: This prohibited conduct includes any

unwelcome sexual advance, request for sexual favors, or other unwelcome

verbal or physical conduct of a sexual nature when (1) submission to or

rejection of such conduct is made, either explicitly or implicitly, a term or

condition of an individual’s employment, evaluation of academic work, or

participation in any aspect of a University program or activity; or (2)

submission to or rejection of such conduct is used as a basis for decisions

affecting the individual; or (3) such conduct has the purpose or effect of

unreasonably interfering with an individual’s work or academic performance.

(For example, the conduct forms a pattern, is sufficiently serious, pervasive or

persistent as to create an intimidating, hostile, humiliating, demeaning, or

sexually offensive working, academic, residential, or social environment under

both a subjective and objective standard.) A single isolated incident of sexual

harassment may create a hostile environment if the incident is sufficiently

severe. The more severe the conduct, the less need there is to show a pattern

or a repetitive series of incidents to create a hostile environment, particularly

if the harassment is physical. This also includes gender-based harassment,
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which may include acts of verbal, non-verbal, or physical aggression,

intimidation, or hostility based on sex or sex stereotyping, even if those acts

do not involve conduct of a sexual nature.

3. Sexual Assault: This prohibited conduct includes having or attempting to

have sexual intercourse, or to engage in other forms of sexual activity such as

inappropriate touching, with another individual (1) by force or threat of force;

(2) without consent; or (3) where the individual is incapacitated and lacks

capacity to give affirmative consent. Sexual intercourse includes vaginal or

anal penetration, however slight, with a body part (e.g. penis, tongue, finger,

hand) or object, or oral penetration involving mouth to genital contact.

4. 4. Non-Consensual Sexual Contact: This prohibited conduct includes having

sexual or intimate or socially unacceptable contact with another individual (1)

without affirmative consent; (2) by force or by threat of force; and / or (3)

when that individual is incapacitated and lacks capacity to give affirmative

consent. For example, sexual contact includes, but is not limited to,

intentional contact with the intimate parts of another, causing another to

touch one’s intimate parts, or disrobing or exposure of another without

permission, or other contact of a sexual or intimate nature. Intimate parts

may include the breasts, genitals, buttocks, groin, mouth, legs, back, or any

other part of the body that is touched in a sexual manner.

5. Sexual Exploitation: This prohibited conduct includes taking non-consensual

or abusive sexual advantage of another for one’s own advantage or benefit, or

to benefit anyone other than the one being exploited. Examples of sexual

exploitation include, but are not limited to: (1) surreptitiously observing

another individual’s nudity or sexual activity or allowing another to observe

consensual sexual activity without the knowledge and consent of all parties

involved; (2) non-consensual sharing or streaming of images, photography,

video, or audio recording of sexual activity or nudity, or distribution of such

without the knowledge and consent of all parties involved; (3) exposing one’s

genitals or inducing another to expose their own genitals in non-consensual

circumstances; (4) knowingly exposing another individual to a sexually

transmitted disease or virus without their knowledge; (5) sexually-based
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bullying; and (6) inducing incapacitation for the purpose of making another

person vulnerable to non-consensual sexual activity.

6. Stalking: This prohibited conduct includes physical or verbal conduct

(generally demonstrated by two or more events) directed at another

individual in a manner that could be reasonably regarded as likely to alarm,

intimidate, control, coerce, harass, cause fear of harm or injury to that person

or to a third party. The feared harm or injury may be physical, emotional,

psychological, or related to the personal safety, property, education, or

employment of the individual. For example, failure to comply with a no

contact order may be construed as stalking behavior.

7. Cyber-Stalking: This prohibited conduct is stalking through the use of

electronic media such as the Internet, social networks, blogs, cell phones,

texts, or other similar devices or forms of contact are used as the manner of

contact.

8. Intimate Partner Violence: This prohibited conduct includes violence towards

an intimate partner (also known as dating violence, domestic violence or

relationship violence) which includes any act of violence or threatened act of

violence against a person who is, or has been, involved in a sexual, dating,

domestic or other intimate relationship with the responding party. Intimate

partner violence can encompass a broad range of behavior including, but not

limited to, physical violence, sexual violence, emotional violence, and

economic abuse. It may involve one act or an ongoing pattern of behavior.

Intimate partner violence may take the form of threats, assault, property

damage, violence or threat of violence to one’s self, one’s sexual or romantic

partner, or to the family members or friends of the sexual or romantic partner.

Sexual harassment, sexual assault, sexual exploitation, harm to others,

stalking, and retaliation may all be forms of intimate partner violence.

9. Retaliation: This prohibited conduct includes actions, behaviors, words, or

attempts to take adverse action against the reporting party, responding

party, or any individual or group of individuals because of their good faith

complaint or participation in an investigation or resolution of an allegation of
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prohibited conduct. Retaliation can be committed by an individual or group

of individuals, including, but not limited to a reporting party or responding

party. Retaliation can take many forms, including threats, harassment,

intimidation, pressuring, continued abuse, violence, or other forms of harm to

others. Retaliation has significant potential to interfere with a person’s ability

to file a complaint or participate in an investigation, and to interfere with or

limit the University’s ability to investigate, stop, prevent and remedy

allegations of prohibited conduct, such that any allegations of retaliation will

be assessed and promptly investigated.

10. Prohibited Relationships by Persons in Authority: This prohibited conduct

includes sexual or other intimate relationships between persons occupying

asymmetrical positions of power (or perceived positions of power), even

when both consent. Such relationships raise suspicions that the person in

authority has violated the standards of professional conduct. Romantic or

sexual relationships between individuals in unequal positions may be less

consensual than perceived by the individual whose position confers power.

Therefore, relationships in which one party maintains a direct supervisory or

evaluative role over another party are prohibited. In general, this includes all

sexual or other intimate relationships between students and their employers,

supervisors, professors, coaches, advisors, or other non-student University

personnel. Similarly, University employees who supervise or otherwise hold

positions of authority over others are prohibited from having a sexual or other

intimate relationship with an individual under their direct supervision. The

effect of such a relationship may render an individual’s work, academic, or

social environment intimidating, offensive, or hostile. Persons with direct

supervisory or evaluative responsibilities who contemplate beginning or are

involved in such relationships are required to promptly (1) discontinue any

supervising role or relationship over the person; and (2) report the

circumstances to their direct supervisor. This includes RAs and students over

whom they have direct responsibility.

2. Covered Individuals: This policy applies to all Lake Superior State University

students, faculty, staff, administrators, board members, consultants, vendors,

others engaged to do business with the University, guests and visitors
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(collectively or individually covered individuals). The policy also applies to other

third parties under circumstances within the University’s control.

3. Title IX Coordinator or designee: The term Title IX Coordinator or designee

(TIXC) refers to University employees designated as the Title IX Coordinator,

Deputy Title IX Coordinator, Assistant Title IX Coordinator, and may also refer to

those employees designated to investigate, review or adjudicate complaints,

allegations and appeals based on this policy. These individuals participate in

mandatory training.

4. Student: The term student or students includes all persons taking one or more

courses at Lake Superior State University. This includes both full-time and part-

time students taking undergraduate, graduate, professional studies, or

continuing education courses. Anyone who withdraws from the University after

a charge for an alleged violation of this policy, or who is not officially enrolled for

a particular term, is still considered a student if they have a continuing

relationship with the University as a student. For example, a student who is on a

summer break or a student on a leave of absence, remains identified as a

student under this policy. Student also refers to any student who is visiting the

University from another school, college or university.

5. Responsible Employees: The term responsible employee refers to (1) any

employee who has the authority to take action to redress the prohibited

conduct; (2) any employee who has the duty to officially report prohibited

conduct by students or employees; or (3) any employee a student could

reasonably believe has the authority or responsibility to take action (such as a

member of staff or faculty). A responsible employee has a duty to report a

violation.

6. Confidential Employee: A confidential employee is a campus or community

professional who, when acting in the capacity of his or her professional role (the

role for which they are actively employed in by the University), can hold a

legally-privileged conversation. For example, a licensed nurse employed by the

university as a licensed nurse in a caregiver capacity is a confidential employee.

However, a licensed nurse who is employed by the university in a non-caregiver
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capacity is not a confidential employee (since they are not employed as a

clinical care giver); this person is a responsible employee with a duty to report.

1. These individuals include those employees who are actively employed by the

University as medical providers, mental health professionals, ordained

clergy/pastoral counselors, or rape crisis counselors. Confidential employees

are prohibited from breaking confidentiality without express permission of

the individual seeking services, unless there is an imminent threat of harm to

self or others or the conduct involves suspected abuse of a minor.

2. If you believe a reporting party or person seeking advice or assistance

erroneously considers you to be a confidential employee (and you are not

officially employed in such a role), you have a duty to inform that person that,

in your role, you are not a confidential employee. You must let them know you

have a legal duty to report.

3. When a report involves suspected abuse of a minor under the age of 18,

these confidential employees are required by state law to notify child

protective services and/or local law enforcement.

7. Privacy: All University employees who are involved in LSSU’s Title IX response,

including the Title IX Coordinator, Deputy Title IX Coordinator, Assistant Title IX

Coordinator, and Title IX Investigators, receive instruction about respecting and

safeguarding private information. Throughout the process, every effort will be

made to protect the privacy interests of all individuals involved in a manner

consistent with the need for a thorough review of the report. Information related

to the report of prohibited conduct will only be shared with a small circle of

individuals on a need to know basis. The use of this information is limited to

those University employees who are directly involved in the resolution of a

report under this policy. While not bound by legally-privileged confidentiality,

these individuals will be discreet and respect the privacy of all individuals

involved in the process. Reporting and responding parties are asked to keep

details private. Privacy violations may result in corrective action. Reporting,

responding parties and witnesses are not restricted from sharing or discussion
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information related to a complaint or allegation with others who may support

them or assist them during an investigation process.

8. Confidentiality: Confidentiality means that information shared by an individual

with designated campus or community professionals cannot be revealed to any

other individual without express permission of the individual (for example, a

licensed therapist employed by the University to serve as a licensed therapist).

Those campus and community professionals who are employed by the

University to perform such functions, can hold legally-privileged conversations

recognized by law, this includes: medical providers, health care providers,

mental health professionals, ordained clergy/pastoral counselors, and rape crisis

counselors. These individuals are prohibited from breaking confidentiality

without express permission of the individual seeking services, unless there is an

imminent threat of harm to self or others, or the conduct involves suspected

abuse of a minor. When a report involves suspected abuse of a minor under the

age of 18, these confidential resources are required by state law to notify child

protective services and/or local law enforcement.

9. Reporting Party: Any person, including a visitor, may initiate a complaint. The

University may initiate a complaint on its own initiative. The reporting party is

the person who reports an event, is the subject of prohibited conduct, the

person who files a complaint or the person who makes an allegation. The

University reserves the right to take action or pursue a complaint even if criminal

charges are pending, reduced, or dismissed. All complaints shall be referred to

the University’s Title IX Coordinator (TIXC) or Deputy Title IX Coordinator

(DTIXC), who can assist in supporting the reporting party, identifying university

and external reporting options, and implementing reasonably available interim

measures.

10. Responding Party: Any person, including a visitor, may be named in a complaint

or an allegation. The responding party is the person or persons about whom a

complaint is filed, an allegation is made, or are named in a report of prohibited

conduct.
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11. Location of Prohibited Conduct: This policy applies to prohibited conduct that

(1) takes place on or near any LSSU campus or LSSU location; (2) takes place in

the context of any educational program or any activity supported by or

sponsored by the University, regardless of location; (3) takes place in the

context of any service learning activities, study abroad program, internship

programs, or community program in which the University participates; (4) takes

place between persons where the reporting party or responding party are

members of the LSSU community, regardless of location; or, (5) takes place off-

campus when the conduct has continuing adverse effects on any person’s

participation in any on campus or off-campus education program or activity.

12. Timing of Prohibited Conduct: This policy may be applied to conduct that takes

place from the time a person applies for admission as a student and continues

while the person maintains a continuing relationship with the University as a

student, including semester breaks and the periods between semesters. For

faculty, staff, administrators, and other non-student covered individuals, this

policy may be applied to conduct that takes place from the time the person

accepts employment at the University, or initiates a relationship with the

University, and continues as long as the individual maintains that relationship

with the University. This policy covers conduct that occurs during the time a

person has a relationship with the University, and is applicable even if a report or

allegation is filed after a person leaves or severs their relationship with the

University, so long as the reported violation occurred during the time the

responding party had a relationship with the University. For example, if a student

transfers to another university or if an employee resigns, any allegation of

misconduct reported for behavior while that person was with the University

continues to be covered by this policy.

13. Online Conduct: Online and/or social media conduct may also violate this policy

if the conduct meets the definition of any form of prohibited conduct. Blogs,

web page entries on sites such as Instagram, Facebook, and Twitter and other

similar online postings are in the public sphere and are not private. Therefore,

these postings can be subject to allegations of conduct violations. The

University does not regularly search for information but may take action if and

when such information is brought to the attention of University officials.
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14. Consent, Force, Coercion, and Incapacitation: For all forms of prohibited

conduct covered by this policy, the terms consent, force, coercion, and

incapacitation are defined as follows:

1. Consent: Consent consists of an affirmative, conscious decision by each

participant to engage in mutually agreed-upon sexual activity. Participants

must act freely and voluntarily and have knowledge of the nature of the act

or transaction involved. The following are essential elements of consent: (1)

Informed and reciprocal. All parties must demonstrate a clear and mutual

understanding of the nature and scope of the act to which they are

consenting and a willingness to do the same thing, at the same time, in the

same way; (2) Freely and actively given. Consent must be an affirmative

action or communication that is freely, actively and voluntarily given.

Consent cannot be obtained through the use of force, coercion, threats or

intimidation, or by taking advantage of the incapacitation of another

individual; (3) Mutually understandable. Communication regarding consent

consists of mutually understandable words and/or actions that indicate a

willingness to engage in sexual activity. Consent must be clearly

communicated or outwardly demonstrated; therefore, consent cannot be

inferred from silence, passivity, lack of resistance, or lack of active response.

An individual’s choice of clothing cannot be considered demonstrated

consent to a sexual activity; (4) Not indefinite. Consent may be withdrawn by

either party at any time. Withdrawal of consent can be an verbally expressed

statement, such as “no” or “stop”, or can be based on an outward

demonstration that conveys that an individual is hesitant, confused,

uncertain, or is no longer a willing participant; and (5) Is limited. Each

participant in a sexual encounter must consent to each form of sexual

contact with each participant. Consent to one form of sexual contact does

not constitute consent to all forms of sexual contact, nor does consent to

one sexual activity with one person constitute consent to activity with any

other person.

2. Force: Force is the use of, or threat of, physical violence or intimidation to

overcome an individual’s freedom of will to choose whether or not to

participate in sexual activity. To demonstrate the use of force, the reporting

https://www.lssu.edu/


party does not have to resist the sexual advancement or request; however,

resistance by the reporting party will be viewed as a clear demonstration of

non-consent. Force can include a wide range of behaviors, including, but not

limited to intimidation, manipulation, threats, and blackmail. A person’s words

or conduct are sufficient to constitute force if they wrongfully impair another

individual’s freedom of will and ability to choose whether or not to engage in

sexual activity.

3. Coercion: Coercion is the improper use of pressure to compel another

individual to initiate or continue sexual activity against the individual’s will.

Coercion can include a wide range of behaviors, including, but not limited to

intimidation, manipulation, threats, and blackmail. A person’s words or

conduct are sufficient to constitute coercion if they wrongfully impair

another individual’s freedom of will and ability to choose whether or not to

engage in sexual activity.

4. Incapacitation: Incapacitation is a state during which an individual lacks the

ability (mentally or physically) to make an informed and rational decision to

engage in sexual activity because the individual lacks conscious knowledge

of the nature of the act (e.g. to understand the who, what, when, where, why,

or how of the sexual interaction) and/or is physically helpless. Incapacitation

may result from the use of alcohol, medication, and/or drugs. The impact of

alcohol and drugs varies from person to person. Alcohol consumption,

medication usage, and/or use of other drugs can affect a person’s ability to

consent. To determine whether a party should have known about the

incapacitation, consider the position of a sober, reasonable person. Being

intoxicated or impaired by drugs, medication, or alcohol is never an excuse

for failing to obtain consent from another person. An individual is also

considered incapacitated, and therefore unable to give consent, when asleep,

unconscious, or otherwise unaware that sexual activity is occurring.

Incapacitation may also exist because of a mental or developmental disability

that impairs the ability to consent to sexual contact.

1. Policy Violations
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1. Engaging in any prohibited conduct, as defined in this policy, is a policy violation

and a deemed violation of the university community standards. Violations

should be reported, in accordance with this policy, and will be reviewed and

investigated, in accordance with this policy. Specific examples of behaviors that

may violate this policy are provided below.

1. Physical Contact: Prohibited conduct includes unwelcome, non-consensual

touching, sexual assault, physical assault, and/or impeding, restraining, or

blocking movements.

2. Verbal Contact: Prohibited conduct includes unwelcome derogatory

comments, epithets, slurs or humor, verbal abuse of a sexual nature, graphic

verbal commentaries, sexually degrading or other degrading words used to

describe an individual, language designed to control or intimidate others,

and/or suggestive or obscene letters, notes, or invitations.

3. Visual Contact: Prohibited conduct includes leering, making sexual gestures,

displaying of suggestive objects or pictures, cartoon or posters in a public

space or forum, or severe, persistent, or pervasive visual displays of

suggestive, erotic, or degrading sexually oriented images that do not serve a

legitimate educational purpose.

4. Written Contact: Prohibited conduct includes letters, notes, or

communications (whether written, printed, electronic or in other form)

containing comments, words or images in a public space or forum, or severe,

persistent, or pervasive written displays of suggestive, erotic, or degrading

sexually oriented images that do not serve a legitimate educational purpose.

5. Quid Pro Quo Conduct: Prohibited conduct includes direct propositions of a

sexual nature between those for whom a power imbalance or supervisory or

other authority relationship exists, offering employment benefits in exchange

for sexual favors, making submission to sexual advances an actual or implied

condition of employment, work status, promotion, grades, or letters of

recommendation, including subtle pressure for sexual activity, an element of

which may be repeated requests for private meetings with no academic or
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work purpose, or making or threatening reprisals after a negative response to

sexual advances.

2. Prohibited conduct may be evident based on these examples or it may be

evident based on other behaviors not explicitly mentioned in this policy,

however, which clearly violate the intent of this policy.

1. Reporting of Policy Violations

1. Any person, at any time, may report a concern to the Title IX Coordinator or

designee, to Public Safety, to a responsible employee, who in turn will report to

the Title IX Coordinator or designee.

2. All University responsible employees (faculty, staff, and administrators) are

expected to report actual or suspected violations of this policy to the TIXC /

DTIXC. Failure of a non-confidential employee to report an incident or incidents

of prohibited conduct is a violation of this policy.

3. Reporting parties can expect to have complaints followed up on by the

University when reported, and to have those incidents investigated and resolved

through the procedures within this policy.

4. Responding parties can expect to be provided notice of allegations and shall

have an opportunity to respond to the allegations before a determination is

made.

5. Complaint information may be shared with investigators, witnesses, the

responding party, and appropriate university officials on an as needed basis.

Employees with access to this information are required to respect the privacy of

those involved.

1. Responsible Employee Duties

1. Responsible Employees are required by the University to share known details of

an incident, the names of the parties involved, and a brief description of the
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incident with the TIXC or designee in person, by telephone, or by email. This

connects a reporting party to information and resources and enables the

University to take appropriate action to eliminate, prevent, and address

prohibited conduct.

1. Reporting Options

1. All individuals are encouraged to promptly report conduct that may violate this

Policy to the University. In addition, all individuals are encouraged to report

conduct that may also violate criminal law to both the University and local law

enforcement. These processes are not mutually exclusive. Any University

student, employee, or third party who seeks to make a complaint or report may

(1) make an internal complaint to the TIXC; (2) contact Public Safety for

assistance in filing a criminal complaint or preserving physical evidence; and/or

(3) contact local law enforcement to file a criminal complaint. Reporting parties

may pursue some or all of these steps at the same time; and/or (4) contact a

responsible employee. Reports made to a responsible employee (other than the

TIXC) will in turn be forwarded by that responsible employee to the TIXC.

2. Constructive Notice: An individual has received constructive notice of

prohibited conduct when the individual knew or should have known about the

prohibited conduct. Therefore, an individual or responsible employee cannot

avoid reporting obligations by deliberately choosing to avoid hearing or learning

about the potential prohibited conduct. If an individual believes they may have

received constructive notice, that individual has an obligation to report this to

the TIXC / DTIXC for follow up.

3. Timeliness and Location of Incident: All individuals are encouraged to report

prohibited conduct as soon as possible in order to maximize the University’s

ability to respond promptly and effectively. Promptly, as referred to within this

policy, generally indicates an action that is taken within 24 hours. However, no

victim or recipient of prohibited conduct is forced to report if they are not

comfortable or ready to do so. If the responding party is not a member of the

Lake Superior State University community at the time of the report, the

University will still seek to meet its Title IX obligations by providing reasonably
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available support for the reporting party, but its ability to investigate and/or take

action may be limited. The University will assist a reporting party in identifying

external reporting options.

4. Coordination of Reporting: The University will share information as appropriate

and as needed, to be in compliance with other regulatory requirements, such as

those enumerated by the Clery Act and VAWA. Such coordination is the

responsibility of the TIXC or designee.

1. Amnesty for Alcohol and Other Drug Use

1. Lake Superior State University encourages the reporting of prohibited conduct

under this policy. It is in the best interest of the campus community that as

many individuals as possible choose to report and that witnesses come forward

to share what they know.

2. To encourage reporting, individuals who in good faith report conduct prohibited

by this policy, either as a reporting party or a witness, will not be subject to

disciplinary action by the University for their own personal consumption of

alcohol or drugs at or near the time of the incident, provided that any such

violations did not and do not place the health or safety of any other person at

risk.

3. The University may initiate non-punitive remedies, such as attendance at an

educational session.

1. Investigation and Appeal

1. When a report is made, the Title IX Coordinator or designee will conduct an

initial assessment and determine whether an informal or a formal investigation is

required. If the matter can be resolved with an informal approach and an

informal approach is warranted given the facts of the case and the safety

interest of the University community, this may be done.
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2. The University will take steps to investigate and respond to complaints

consistent with a reporting parties request for privacy. The University’s ability to

respond may be limited by such a request. However, privacy does not take

primacy over protecting an individual or the campus community from harm.

Parties are notified in writing of the complaint and have an opportunity to

respond.

3. After completion of an investigation, findings are reviewed and a determination

with sanctions or remedies, if appropriate, is made. Parties are notified of their

rights to appeal the determination, sanctions or remedies.

4. Conflicts of interests or perceived conflicts of interest involving investigators

and others involved during the resolution of a complaint or allegation should be

brought to the attention of the TIXC, or designee, as soon as possible.

5. Details regarding the process followed for an investigation are addressed by the

Misconduct and Prohibited Conduct Investigation Policy (Interim Policy #1.5.3.).

1. Coordination and Cooperation with Law Enforcement

1. The University encourages reporting parties and responding parties to pursue

their rights under Michigan law regarding claims of prohibited conduct that may

also violate state law. The University will offer assistance to involved parties by

directing them to law enforcement agencies regarding criminal reports and

cooperate with these law enforcement agencies. A reporting party has the right

to notify, or decline to notify, law enforcement.

2. At the request of law enforcement, the University may agree to defer its Title IX

fact gathering until after the initial stages of a criminal investigation. The

University will nevertheless communicate with the reporting party regarding

Title IX rights, procedural options, and the implementation of interim measures

to assure safety and well-being. The University will promptly resume its Title IX

fact gathering as soon as it is informed that law enforcement has completed its

initial investigation.
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1. Reports Involving Minors or Suspected Child Abuse

1. Under federal and Michigan law, certain school administrators, school

counselors, and school teachers are required to file a report of suspected child

abuse when they have reasonable cause to suspect abuse or neglect. University

employees are also required to report, in good faith, suspected criminal acts

against minors to the Lake Superior State University Department of Public

Safety. The source of the suspected crime does not need to be known in order

to file a good faith report.

2. It is not the responsibility of any employee, student, or volunteer to investigate

suspected child abuse or other criminal acts; rather, this is the role of the

Michigan Department of Human Services (DHS) and law enforcement

authorities. Confidential employees are also required to report to the DHS.

1. Interim Measures

1. Upon receipt of a report, the University will impose reasonably available interim

measures designed to protect the parties involved. The provision of interim

measures may be imposed at any time regardless of whether the reporting party

or University is seeking disciplinary action. Interim measures are initiated based

on information gathered during a report and are not intended to be permanent

resolutions; hence, they may be amended or withdrawn as additional

information is gathered.

2. The Title IX Coordinator and/or Title IX Investigator, in consultation with other

administrators, will maintain consistent contact with the parties so that safety

(physical and emotional) concerns can be reasonably addressed.

3. Interim measures will be kept private to the extent that maintaining that privacy

does not impair the ability of the University to provide the interim measures.

Interim measures are provided, to the extent possible, with no cost or undue

burden to the reporting party.
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4. Specific interim measures implemented and the process for implementing those

measures will be case and fact specific. Lake Superior State University will

consider the following factors in determining which interim measures to take: (1)

the specific needs expressed by the reporting party; (2) the age of the

individuals involved; (3) the severity or pervasiveness of the allegations; (4) any

continuing effects on the reporting party; (5) whether the reporting party and

responding party share the same residence hall, dining hall, class, transportation,

or job location; and (6) whether other judicial measures have been taken to

protect the reporting party (e.g. civil protection orders). Interim measures will be

imposed in a way that minimizes the burden on the reporting party to the extent

possible, while still balancing the rights of the responding party.

1. Communication and Education

1. The University is committed to the prevention of prohibited conduct through

education and awareness programs. Prevention and education programs include

an overview of the University’s policies and procedures, relevant definitions,

including prohibited conduct, discussion of the impact of alcohol, medication,

and illegal drug use, effective consent, safe and positive options for bystander

intervention, and information about risk reduction.

2. Incoming first year students and new employees will receive primary prevention

and awareness training as part of orientation.

3. All educational programs include a review of resources and reporting options

available for students, faculty, and staff.

1. Publication of Policy

1. As part of the University’s commitment to provide an educational and work

environment free of prohibited conduct, this policy will be disseminated widely

to the University community through email communication, publications,

websites, new employee orientations, student orientations, and other

appropriate channels of communication.
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1. References

1. Overview of Title IX of the Education Amendments of 1972: On June 23, 1972,

the President signed Title IX of the Education Amendments of 1972, 20 U.S.C.

§1681 et seq., into law. Title IX is a comprehensive federal law that prohibits

discrimination on the basis of sex in any federally funded education program or

activity. The principal objective of Title IX is to avoid the use of federal money to

support sex discrimination in education programs and to provide individual

citizens effective protection against those practices. Title IX applies to federally

funded education programs or activities. In addition to traditional educational

institutions such as colleges, universities, and elementary and secondary

schools, Title IX also applies to any education or training program operated by a

recipient of federal financial assistance. The Department of Education has

issued regulations on the requirements of Title IX, 34 C.F.R. § 106.1 et seq. The

Title IX common rule published on August 30, 2000 covers education program

providers/recipients that are funded by other federal agencies. Additional

compliance requirements are published by the Department of Education in the

form of as periodically issued “Dear Colleague Letters” which provide regulatory

guidance. This policy takes guidance from “Dear Colleague Letters” and from the

Association of Title IX Administrators.

2. Violence Against Women Reauthorization Act of 2013 (VAWA): VAWA, enacted

on March 7, 2013, improves and expands legal tools and grant programs

addressing domestic violence, dating violence, sexual assault, and stalking.

VAWA 2013 reauthorizes critical grant programs created by the original Violence

Against Women Act and subsequent legislation, establishes new programs, and

strengthens Federal laws.

3. Clery Act: The federal Jeanne Clery Disclosure of Campus Security Policy and

Campus Crime Statistics Act (Clery Act). 20 U.S.C. § 1902(f), requires colleges

and universities, both public and private, participating in federal student aid

programs, to disclose campus safety information, and imposes certain basic

requirements for handling incidents of sexual violence and emergency

situations. Disclosures about crime statistics and summaries of security policies

are made once a year in an Annual Security Report (ASR) and information about
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specific crimes and emergencies is made publicly available on an ongoing basis

throughout the year. Requirements for implementing the Clery Act are

contained in the U.S. Code of Federal Regulations at 34 C.F.R. 668.46.

1. Resources

1. Title IX Coordinator(s): Kate Bergel, Title IX Coordinator; Allison Orr, Deputy Title

IX Coordinator; (906) 635-2213, 650 W. Easterday Ave., Sault Ste. Marie, MI

49783, Administration Building, Room 114

2. EEOC Officer: Kate Bergel, Director of Human Resources; (906) 635-2213, 650

W. Easterday Ave., Sault Ste. Marie, MI 49783, Administration Building, Room 114

3. Campus Public Safety: (906) 635-2100, 650 W. Easterday Ave., Sault Ste. Marie,

MI 49783, Administration Building

4. Campus Student Life: (906) 635-2236, 650 W. Easterday Ave., Sault Ste. Marie,

MI 49783, Cisler Center, Room 125

5. Campus Housing: (906) 635-2411, 650 W. Easterday Ave., Sault Ste. Marie, MI

49783, Cisler Center, Room 125

6. Counseling Center: (906) 635-2752, 623 W. Easterday Ave., Sault Ste. Marie, MI

49783, Counseling Center

7. Student Health Center: (906) 635-2110, 621 W. Easterday Ave., Sault Ste. Marie,

MI 49783, Health Care Center

8. Student Against Sexual Assault: Campus Student Life, (906) 635-2236, 650 W.

Easterday Ave., Sault Ste. Marie, MI 49783, Cisler Center, Room 125

9. Dianne Peppler Center (Advocacy/Women’s Shelter): (906) 635-0566, PO Box

698, Sault Ste. Marie, MI 49783

10. War Memorial Hospital ER: (906) 635-4460, 500 Osborn Blvd., Sault Ste. Marie,

MI 49783
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11. Sault Ste. Marie Police: (906) 632-5745, 225 East Portage Ave., Sault Ste. Marie,

MI 49783

12. Emergency: 911 (if on campus 9911)

13. U.S. Department of Education, Office for Civil Rights, Regional Office, 1350

Euclid Avenue, Suite 325, Cleveland, OH 44115, (216) 522-4970, FAX: (216) 522-

2573, Email: OCR.cleveland@ed.gov

14. U.S. Department of Education, Office for Civil Rights, Lyndon Baines Johnson

Department of Education Building, 400 Maryland Avenue, SW, Washington, DC

20202-1100, Telephone: (800) 421-3481, FAX: (202) 453-6012; TDD: (800) 877-

8339, Email: OCR@ed.gov

15. Michigan Department of Civil Rights, Marquette Office, 234 W. Baraga Avenue,

Marquette, MI 49855, 906-226-6393, FAX: 906-226-3974

16. Equal Employment Opportunity Commission (EEOC), Detroit Field Office,

Patrick V. McNamara Building, 477 Michigan Avenue, Room 865, Detroit, MI

48226, (800) 669-4000, FAX: (313) 226-4610, TDD: (800) 669-6820

1. University Commitment

1. The University is committed to the protection of the rights of all individuals in

the University community and to the elimination of barriers that would prevent

individuals from realizing their highest potential.

2. All members of the Lake Superior State University community share a

responsibility for upholding this policy as we strive to attain our goal of creating

a safe community.

Good Samaritan Practice

The welfare of our students is of the highest importance to Lake Superior State
University. There will be times when individual students, both on and off campus,
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may be in critical need of assistance from medical or other professional personnel.
LSSU wants to minimize any hesitation that students or student organizations

might have in obtaining help due to concern that their own behavior might be a
violation of University policy.

While policy violations cannot be overlooked, the University will consider the
positive impact of reporting an incident on the welfare of students when

determining the appropriate response for policy violations by the reporter of the
incident. Any possible negative consequences for the reporter of the problem will
be evaluated against the possible negative consequences for the student who
needed intervention. At a minimum, LSSU hopes that a student or student

organization would make an anonymous report that would put the student in need
in touch with professional assistance.

Examples where the Good Samaritan Policy may influence educational sanctions
are:

1. A female student is reluctant to report that she has been sexually assaulted

because she had been smoking marijuana prior to the assault.

2. A student is reluctant to call for medical assistance when a friend becomes

unconscious following excessive consumption of alcohol because the reporting

student is under the age of 21 and was also consuming alcohol.

3. A member of a student organization is reluctant to report a possible suicide

attempt by a prospective member because prospective members have been

required to perform activities that might be considered hazing.

In all three of these examples, a student’s physical and/or psychological well being
is in serious jeopardy. Immediate action is required to assist the individual.

If you or someone you know needs help, contact Public Safety at 635-2100 or ext.
2100.

Hazing and Initiation

Policy: No person or group shall conduct hazing activities under any circumstance.

Hazing is defined as: “Any intentional, knowing or reckless action taken or situation
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created, whether on or off campus, to produce mental or physical discomfort,
embarrassment, harassment or ridicule. Such activities may include but are not

limited to the following: Use of alcohol; paddling in any form; creation of excess
fatigue; physical and psychological shocks; inappropriate non-academic quests,
treasure hunts, scavenger hunts, road trips or any other such activities either on or
off-campus; wearing of public apparel which is conspicuous and not normally in

good taste; engaging in public stunts; morally degrading or humiliating games and
activities; and any other activity which is not consistent with the regulations and
policies of Lake Superior State University, or the State of Michigan and
National/International policies.”

Reporting Procedure: Alleged hazing incidents should be immediately reported to
the Campus Life Office. With respect to confidentiality, staff will inform the
individual(s) of their options. The Campus Life Office may choose to utilize the
Student Judiciary Committee and/or Inter-Greek Council in the process of

adjudication and or sanctioning. Hazing has no place in an academic community
and will be treated severely. Both individuals and organizations involved in hazing
will be subject to disciplinary action that may include removal from the institution.

All events for any student organization must be reviewed by the Campus Life

Office prior to the event taking place. Any event that takes place without the prior
review of the Campus Life Office may result in disciplinary action for the individuals
and/or organization.

Indecent Behavior

Public urination and indecent exposure of any means is expressly not allowed on
the campus of Lake Superior State University. These behaviors are unacceptable

and considered a serious offense.

Information Technology Policy

In order to carry out its educational, research and public services missions, Lake
Superior State University (LSSU) strives to create an intellectual environment with
access to information resources and technology in which faculty, students and

staff may create, work and collaborate with each other and with colleagues at other
institutions, without fear that the products of their efforts will be violated by any
inappropriate use, taking or destruction.
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This policy and the guidelines herein set forth the conditions for the use of

information technology resources, including the University Local Area Network
(ULAN) computer technology equipment, software and digital media. Lake Superior
State University, as a state constitutionally created body, has a public trust to
maintain with regard to its mission, activities, services and property. Computing

and information resources, services, activities and property must therefore be used
by all members of the University community with respect for the public trust
through which these state resources are provided.

Access to, and use of, LSSU computing networking and information technology

resources is a privilege extended to faculty, students and staff and is subject to
compliance with this and other related LSSU policies, rules and regulations; laws; all
applicable contracts, including those pertaining to computers and software; and all
associated ethical principles and standards adopted by the University community.

Compliance with these provisions is required for continued use and access to
information technology resources.

This policy is applicable to all members of the LSSU community whether at the
University or off campus and this policy covers all information resources and

equipment even if owned by an individual or shared, or networked.

Every individual user who has access to University information technology
resources systems and other resources such as services, equipment, and programs
is required to protect the rights of the entire University community. Any individual

who without authority accesses, appropriates, changes, destroys or tampers in any
way with the ULAN system or any University information resources system,
equipment or program, or that of a third party, is acting in violation of this policy
and prejudices the intellectual environment of the University community. In order

to preserve the integrity of the information resources systems and programs, the
University will take appropriate action for any violation of its policies, the law or any
applicable contract provision. The full range of disciplinary actions, including
dismissal and legal action, may be used. Violations will be processed in accordance

with University policies, employment contracts and the law.

The following list, while, not exhaustive, provides some examples and guidelines on
what constitutes inappropriate, unacceptable or illegal use of information
technology, computing and networking resources and would be the just cause for

taking disciplinary and/or legal action:
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Destruction of, or damage to, equipment, software, or data belonging to LSSU;

Disruption of, unauthorized access or seeking such access, or monitoring of
electronic communications;

Violations of computer system security, including menuing systems;

Unauthorized use of computer accounts, access codes, or network
identification numbers assigned to others;

Use of computer and/or network facilities in ways that may unduly impede the
performance of a computer system, or deprive authorized personnel of
resources or access to any University computer system resource;

Use of computing facilities for personal or business purposes unrelated to the
mission of the University;

Violation of University or third party copyrights, patents, licenses,
authorizations and contracts;

Violation of usage policies and regulations of the networks that LSSU is a
member of or has authority to use;

Violation of another user’s privacy;

Academic dishonesty (plagiarism or cheating);

Harassment or libelous conduct of other individuals or users as defined by law;
and

Engaging in any action in violation of the law or University policies.

The University considers electronic mail and computer files private to the extent
permitted by law. Generally, access requires the permission of the sender or
recipient of a message, or the owner of the file, or such access must be based on a
court order or some other statutory or legal basis. The law governing the privacy of

electronic mail is in a developing stage, and the limits of privacy are not clearly
defined. Users of electronic mail should utilize this service with the understanding
that such mail may be disclosed without consent because of a statutory provision
or a court ruling.

As in the use of other institutional resources, electronic mail should be used for the
institutional purposes set forth in this policy related to the community’s need to
create, work and collaborate with each other and colleagues in the sharing of
knowledge and information related to the mission of the University.
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The University reserves the right to monitor its computing resources property to
ensure the integrity of the system and compliance with its policies, rights, the law

and its contractual agreements. In the course of a University review or investigation
for alleged misuse or misconduct, e-mail or files may be locked or copied to
prevent destruction or loss of information.

LSSU is not liable for damages of any nature or losses, including lost revenues, or

for any claims or demands against the user by any other party. In no event can
LSSU be held liable for consequential damages even if LSSU has been advised of
the possibility of such damages. LSSU cannot be held responsible for any damages
due to the loss of output, loss of data, time delay, system performance, software

performance, incorrect advice from a consultant, or any other damages arising
from the use of LSSU’s computer facilities.

Requests for the disclosure of information subject to a court order or the
provisions of the Family Educational Rights and Privacy Act or the Freedom of

Information Act shall immediately be referred to the designated University
employee responsible for processing these inquiries.

Infractions of State Law

Students may be prosecuted under state and local laws pertaining to alcohol
consumption, use, possession, manufacture or furnishing to minors. University
policy does not supersede such action.

Insurance

Personal Property Insurance: The University is not liable for the loss of money or
valuables by any person or for the loss of, or damage to, any resident’s property, or
bodily injury sustained on the premises. Your parents’ homeowners insurance policy
may cover private property away from home or you can have a rider attached. If

not, you may wish to obtain renters’ insurance.

Medical Marijuana

We are anticipating that there will be some LSSU students who will be registered
qualifying users of medical marijuana or registered primary care givers (marijuana
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growers) for those qualified users. To prepare for the issues involved, we propose
the following:

Given the requirements and parameters of several federal laws, the use or
possession of marijuana, including marijuana prescribed for medicinal purposes, is
not permitted on the campus of Lake Superior State University.

The federal Controlled Substances Act prohibits the possession, manufacturing,

dispensing, and distribution of marijuana. The federal Drug-Free Workplace Act of
1988 and the Drug-Free Schools and Communities Act Amendment of 1989
prohibit the use or possession of marijuana on campus. As a condition of receiving
funds or any other form of financial assistance under any federal program, an

institution of higher education must certify that it has adopted and implemented a
program to prevent the possession, use, or distribution of illicit drugs and alcohol
on campus in order to comply with the Drug-Free Schools and Campuses
Regulations. There is no “medical necessity” exception for marijuana under federal

law. Federal law supersedes state law where they are in conflict.

Non-Discrimination Policy

It is the policy of Lake Superior State University that no person shall be
discriminated against, excluded from participation in, denied the benefits of, or
otherwise be subjected to discrimination in employment, or in any program or
activity for which the University is responsible on the basis of race, color, national

origin or ancestry, sex, age, disability, sexual preference, religion, height, weight,
marital status or veteran status. The following person has been designated to
handle inquiries regarding the nondiscrimination policies: Applicants for admission,
employment, employees, public and ADA concerns, and students.

Director of Human Resources – Administration Building – Lake Superior State
University – Sault Ste. Marie, MI 49783 – (906) 635-2213

Grievance Procedure: The Director of Human Resources is the designated
grievance officer for students, applicants for admission, employees, applicants for

employment and the public community.

The University encourages individuals to promptly report instances of
discrimination and discriminatory harassment. Once the University has been
informed of such behavior, it will take timely and appropriate steps to investigate
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the problem. At any step of the grievance process, time schedules as outlined in
the procedure may be outlined in writing. Individuals may discuss concerns they

have regarding possible discrimination or harassment with the grievance officer
and learn what options are available.

The University not only prohibits discrimination, including harassment, but also
strictly prohibits any retaliation against any individual who in good faith has

registered a complaint under this procedure. Any supervisor, agent or employee of
the University who, after investigation, has been determined to have retaliated
against any individual for using the complaint procedure in this policy will be
subject to appropriate discipline up to and including immediate discharge. If an

employee or student believes he or she has been retaliated against for exercising
his or her rights under this policy, this complaint procedure should be used.

All matters discussed in this process will be kept as confidential as possible.

Individuals have the right under the law to seek remedies from the Michigan

Department of Civil Rights, the Equal Employment Opportunity Commission, the
Office for Civil Rights, Department of Education or by court action. Individuals may
file complaints of illegal discrimination on the basis of gender (Title IX) or disability
(Section 504 ADA) with the Office for Civil Rights, Department of Education, at the

same time a grievance is filed under the University’s procedure, during or after the
use of the grievance process, or without using the grievance process at all. A Title
IX, Section 504, or ADA complaint must be filed in writing with the Office for Civil
Rights no later than 180 days after the occurrence of the possible discrimination.

This is the process to investigate and resolve complaints alleging discrimination:

Step 1: Informal Complaint: If you have a discrimination or harassment complaint as
outlined above, you may contact the grievance officer in person. He or she will
speak with you and try to resolve the matter on an informal basis. Any information

will be kept confidential to the extent possible.

Step 2: Formal Complaint: If the problem cannot be resolved at Step 1 within five
(5) working days from the date you first contacted the grievance officer, you (the
complainant) may submit a written complaint on a form provided by the grievance

officer. He or she will help you complete the form if you wish.

Within five (5) working days of receiving the written complaint, the grievance
officer will send a Notice of Complaint, a copy of the complaint form, a response
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form and a copy of this procedure to the respondent. The respondent will submit a
completed response within five (5) working days from the date he or she receives

the complaint.

The grievance officer will conduct an investigation. The investigation should be
completed within twenty (20) working days after receipt of the response. If the
complaint is against the University as the employer, the grievance officer will have

30 days from receipt of the written complaint to investigate the matter.

Within ten (10) working days of completion of the investigation, the grievance
officer will give you a written Determination stating whether the allegations of the
complaint are true and any remedial action recommended. At Step 2, information

will be kept confidential to the extent possible.

Step 3: Hearing: If either the complainant or the respondent is dissatisfied with the
grievance officer’s determination, he or she may request that the matter be referred
to the Hearing Panel for a hearing by submitting a form. The request for a hearing

must be submitted in writing to the grievance office within five (5) working days
after receipt of the determination.

The president will appoint a permanent Hearing Panel composed of three members
including, if possible, at least one female and one minority member. The vice

president for Business and Financial Operations will be the chairperson and will
conduct the hearing. The grievance officer will send a Notice of Hearing and a copy
of the Request for Hearing to the complainant, respondent (if any), and Hearing
Panel, scheduling the hearing within fifteen (15) working days, unless the panel

chairperson provides otherwise and so notifies those involved.

At the hearing the complainant and respondent will be allowed to give their own
testimony, present the testimony of witnesses, documentary evidence or other
evidence relevant to the proceedings, and cross-examine the other party’s

witnesses. The complainant and respondent may have an attorney or other advisor
present. The grievance officer will present the findings of the investigation
conducted at Step 2 and may present witnesses as appropriate. To ensure the
privacy of those involved, witnesses (other than the complainant and respondent)

will be allowed into the hearing room only during their testimony. At the
chairperson’s discretion, the hearing may be recorded.
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Within fifteen (15) working days after completion of the hearing, the chairperson
will issue the decision and recommended order of the Hearing Panel. The decision

will be mailed to the complainant and respondent with a copy to the grievance
officer. The chairperson will implement any action recommended by the panel.

Step 4: Appeal: The decision of the Hearing Panel will be final and binding. If the
grievant wish to pursue the matter further, they may file with the outside agencies

listed earlier in this procedure.

Section 5.02 of the by-laws of the Board of Trustees, approved July 24, 1989, will
not be invoked for grievances submitted for settlement under this procedure.

Off-campus Activities

The University accepts no responsibility for the use or distribution of alcoholic
beverages at off-campus social functions sponsored by University-related

organizations or individuals.

All persons planning or attending such an off-campus activity should be aware of
the alcoholic beverage laws that apply to the situation. Each person participating in
the activity assumes responsibility for his or her own actions. Violations of

pertinent alcoholic beverage laws may result in disciplinary action by both the
University and the civil authorities.

Parental/Guardian Notification

In October of 1998, Congress passed an amendment to the Family Education
Rights and Privacy Act (FERPA) which allows an institution of higher education to

disclose to parents or legal guardians of a student, information involving a violation
of federal, state or local law, or a rule or policy of the institution governing the use
or possession of alcohol and/or other drugs if the student is under the age of 21
and the institution has determined that a disciplinary violation occurred. In

response to the recent alcohol-related tragedies in the State of Michigan and
across the country, LSSU has adopted this Parental Notification policy.

LSSU reserves the right to inform a student’s parent/guardian of information
regarding any violation of any Federal, State, or local law, or of any rule or policy of

the institution governing the use or possession of alcohol or a controlled substance
if the student is under the age of 21.
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Parking

You need to register your vehicle on-line in Anchor Access each year you are
enrolled. To register, you need to pay a registration fee and present your valid
driver’s license. You’ll receive a sticker for your vehicle; you can then park in

designated areas only. Public Safety enforces parking and driving ordinances and
you may be assessed fines or have your on-campus driving privileges revoked if
you do not comply. Disputes regarding parking citations should be brought to the
Parking Committee. If you need to make special parking arrangements for health or

personal reasons, you may do so at the Public Safety Office in the Administration
Building. Parking and driving violations are also civil infractions that may be referred
to the 91st District Court. For further information regarding parking rules and
regulations visit their website at www.lssu.edu/life-at-lssu/health-safety-
services/public-safety/parking/.

Parking Ban

The city of Sault Ste. Marie requires that all vehicles are removed from city streets,
alleys, and parking lots between 3 a.m. and 6 a.m. from December 1 through April 1
to allow for snow removal. This includes Meridian Avenue (adjacent to the Norris

Center). The Sault Area Police Department will ticket vehicles violating this policy.

Payment Information (Tuition, Fees, and Housing)

Payment Plans: Lake Superior State University offers two primary options for
paying your total semester charges–traditional full payment and monthly payment
plan.

Traditional Full Payment Option: If you select this option you will need to pay the
full amount of your total charges for the semester by the due date listed on the
invoice.

Monthly Payment Plan: The University offers a 4-month payment plan for

educational expenses.

There is a $60 per semester service charge for all plans. To sign up for the payment
plan, log in to the Bill and Payment Suite through Anchor Access. For more
information on using the Bill and Payment Suite, go to
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https://www.lssu.edu/resources/about-lssu/contact-lssu/public-safety/parking/
https://www.lssu.edu/


www.lssu.edu/admissions/financial-aid/finances-tuition/tuition-and-fees/. LSSU
accepts Visa, MasterCard, Discover, and American Express. Credit card payment

can be made on-line at my.lssu.edu

Penalties: If you do not make your payment by the due date, you will be charged a
1.5% late penalty fee and your classes may be subject to cancellation. For each
month thereafter, you will be charged an additional 1.5% late fee for any

outstanding balance and a hold will be placed on your student account until the full
payment is made. The hold will not allow you to register for classes for the
following semester or receive a copy of your University transcript. If your balance is
still outstanding by the third billing, your account will be turned over to collections.

Failure to receive an invoice is not a basis for non-payment. The Business Office
staff is available to work with students who have special financial needs. You may
visit the Business Office in the Fletcher Center or call (906) 635-2276.

Posting Policy

The University encourages the promotion of activities and opportunities. This
policy is designed to encourage posting consistency throughout campus while

alleviating damage and inappropriate promotion. All postings must first be
approved by the Campus Life Office, located in the Cisler Center. Postings must
bear the most recent stamp of approval. Postings can only be placed in designated
areas. Legitimate posting areas will be indicated as such. Postings cannot be

attached to walls, doors, ceilings, windows or University staff boards, nor are they
to be slid under doors or placed on vehicles without the prior written permission of
the Campus Life Office. Postings deemed offensive, sexist, vulgar, discriminatory or
suggestive will not be approved. Failure to comply with this policy will result in the

removal and disposal of the postings in addition to possible future posting denial
and/or disciplinary sanctioning of the individual(s) involved. Please contact (906)
635-2236 with any questions.

Public Relations

Unless a written statement to the contrary is filed with the Division of Student

Affairs, all students give implicit permission and authorization to Lake Superior
State University to use any still photograph of themselves that is taken or is
authorized by a LSSU staff member for instructional or promotional purposes. By
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granting permission, students release any and all claims for damages for libel,
slander, or invasion of right of privacy.

Records

You need to give honest and complete replies to all of the information requested in

the University’s application, financial aid forms, and other documents. Your
registration can be canceled if the information you give on these forms is not
correct and complete. Forgery or other alteration of any University document or
record can result in separation from the University.

Sharps Disposal (HCC)

For safety, anyone who uses needles, for any reason, is asked to obtain a sharps
container from the Health Care Center. When full, or on a timely basis, they can be
returned to the Health Care Center for disposal and a new container obtained.

Skateboard Policy

All skateboarders shall keep all 4 wheels on the pavement at all times. All stunts or
acrobatics are prohibited due to the potential for injury and property damage.

Enforcement will include one warning to violators. Any additional incidents will
result in immediate confiscation of the skateboard. Skateboards will be returned to
owner after appearing before the University adjudication committee. Non-
students’ skate boards will be returned to their parent/guardian.

Student Code of Conduct

Scope of Coverage: Lake Superior State University strives to preserve for all of its
students an environment that is conducive to academic pursuit and social
development. It is essential that the needs of others be respected by all members
of the University community. Behavior which violates these values is considered

disruptive and is subject to disciplinary action.

Policies are applicable to all students, whether enrolled for credit or non-credit,
while on the premises and at University-sponsored or University-related events off-
campus.
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Disruptive behavior includes, but is not limited to the following:

Theft of property, intentional destruction, damage or unauthorized
possession/use of University property or of the property of any member of the
college community.

Abuse, disrespect, noise or other actions that disrupt the educational
enterprise and campus environment.

Unauthorized entry into or unauthorized use or misuse of any room, building,
structure or facility.

Threatening or inflicting physical or psychological violence to the person or
property of any member of the campus community, their family, or campus
visitors.

Distribution, sale, use, or possession of alcoholic beverages other than as
specified in the policy for use of alcohol.

Unauthorized possession or use of explosives, dangerous chemicals, or
weapons on campus property or at a University function.

Harassment, stalking, hazing, or initiation/induction rites.

Possession or distribution or sale of any drugs or controlled substances having
potential for abuse, except as authorized by law.

Failure to comply with the directions of University officials or designated
agents in the performance of their duties.

Abuse of or tampering with fire alarm systems, fire emergency equipment, or
any emergency equipment.

Failure to comply with LSSU policies as stated in the Student Handbook and
other official documents.

LSSU Slacklining Policy
Slacklining is defined as an activity in which the participant walks on a span of

nylon climbing or slackline webbing, positioned horizontally above the ground and
anchored at two fixed points. The practice as defined, and commonly known, as
slacklining and all associated equipment are regulated by this document when used
on LSSU property.

Permitted Activity: Slacklining is permitted between the hours of sunrise and
sunset. To provide for the safety of the campus community the following guidelines
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have been established:

Assumption of Risk:

Participants and spectators assume any and all risk associated with this
activity. For participants, the risks include but are not limited to, death,
paralysis, and serious injury. Participants and spectators take full
responsibility for following these LSSU slacklining guidelines and best
safety practices within this activity.

Set Up and Tear Down:

All slacklines may be affixed on a temporary basis while in use by a
responsible person and slacklines must be removed when not in use. The
owner of the slacklining equipment is responsible for setting up and taking
down the equipment by sunset each day and may not leave equipment
unattended. Unattended slack lining equipment may be removed and
stored without notice.

All equipment associated with the practice of Slacklining should be
maintained in an operable and safe condition. This is the sole responsibility
of the equipment owner.

Lines may only be affixed to appropriately sized trees and in the manner set
forth below:

Only Trees with a diameter of one (1) foot or greater may be used as
anchor points.

To protect the bark on the trees some type of fabric, e.g. burlap, carpet
squares, towel tubes, or similar material, must be placed between the
tree and the line that is tied to the tree. A clear, flat, non-paved landing
surface must be present under the full length of the slack line and
extending a minimum of four (4) feet on each side.

Trees must be located on flat terrain

Use of a padded landing surface is strongly recommended.

Spotters are strongly recommended.

Prohibited activity:

The slackline may not be elevated higher than 4 feet from the center of the
span.

Slacklines may not exceed 70 feet in length.
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Memorial trees or other trees posted by sign may not be used as anchors for
this activity.

University Officials may direct that equipment that appears to be unsafe or
improperly set up be removed.

Participants may not be under the influence of any drugs or alcohol.

Slacklines may not be set up within a Special Event Zone.

Slacklines may not cross or enter into any sidewalks, roads or other paved areas.

Slacklines may not be affixed to any other campus fixture including but not
limited to buildings, bike racks, handrails, art objects, fences or light poles.

Slacklines will not be up when grounds personnel are visibly mowing on campus
until the area to be used for slacklining purposes has been mowed extending
out in all directions 100 feet.

University officials, for any reason, may request the activity to be curtailed and
all equipment removed immediately.

This policy may be enforced by the Public Safety Department, the University Risk
Manager, the Campus Life Office or the Grounds Manager for the safety of the
active slackliners and spectators as well as to maintain the functions and processes

of the University. All University policies and regulations, State laws, local ordinances
are in effect and may be enforced. Violations of this policy may result in the
administering of one or more of the following University sanctions: verbal warning,
written warning with a reminder of the policy or temporary suspension of the

activity. In addition, the severity and/or frequency of violations may result in the
elimination of this activity as an authorized activity on University property.

Theft

Everyone is expected to show respect for University and individual property. Theft
of any kind, whether of money, property, or services, violates the entire community
and will not be tolerated. Destruction or mutilation of books, magazines, or other

library material is considered a form of theft. Theft of, damage to, or destruction of
the property of others is considered a serious offense against the University
community and will result in the separation of the student from the University as
well as criminal prosecution.
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If you have anything stolen while on University property, please notify the Public
Safety Department by calling (906) 635-2100 as soon as possible.

Tobacco Use

In the interest of providing a safe and healthy environment, and in accordance with

the Michigan Clean Indoor Air Act of 1986 and subsequent amendments, smoking
and tobacco use are prohibited in any public building throughout the campus.
Smoking and tobacco use are also prohibited within 20 feet of a University facility.

Treatment of Others

Everyone is expected to treat other members of the University community,

whether students, faculty, or staff, with respect and consideration at all times. Lake
Superior State University and its Board of Trustees subscribe to the principles of
equal opportunity and non-discrimination, and comply with all applicable federal
and state laws and regulations prohibiting discrimination, including harassment. The

University is committed to the protection of the rights of all individuals within the
University community, the equal and fair treatment of all individuals, and to the
elimination of barriers that would prevent individuals from reaching their highest
potential. It is the responsibility of all students, employees, and other members of

the University community to uphold this commitment in the daily activities of
University life.

Any acts that infringe on others’ rights and safety, including but not limited to,
physical or verbal abuse, sexual misconduct, or acts of discrimination, prejudice, or

harassment, will result in disciplinary action by the University. Acts that threaten or
endanger the health or safety of anyone on the University campus or at University
related activities will also be subject to disciplinary action.

Trespass Policy

1. Purpose

The purpose of this policy is to establish warning and enforcement guidelines for
use of the Michigan Trespass Statute. This policy is administered in conjunction

with the Lake Superior State University Campus Violence and Weapons policy and
with other bona fide University agreements.
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1. Policy

For the protection of the University community and property and to reduce
disruption of the University’s activities and functions, it is sometimes necessary to

prohibit individuals as described below in IV.B.1. from entering or remaining upon
property owned or leased by Lake Superior State University, by issuing a trespass
warning.

Ill. Scope

This policy applies to all Lake Superior State University owned or leased property in
the State of Michigan.

1. Procedures

1. Authorization

1. The Director of Public Safety as provided by the President of the University,

has the authorization to delegate officers to act as agents of the University

for the purpose of the Trespass Act.

2. This delegation shall be authorized in writing.

1. Trespass Warning

1. Officers may use their professional discretion, consistent with this policy, to

issue a trespass warning if an individual:

1. Committed or is suspected of committing a crime while on campus against

persons or property;

2. Refuses or fails to comply with established University rules that protect the

health and safety of persons or property;

3. Disrupts the lawful operations and functions of the University; or

4. Demonstrates a risk of physical harm or injury to others or property.
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2. When an officer issues a trespass warning, the officer shall read the trespass

warning to the individual and give a trespass warning form to the individual in

the presence of a police officer (as defined by Section 257.42 of the Michigan

Vehicle Code). In any incidents at which an individual is instructed to leave

campus without the issuance of a trespass warning, the incident report will be

forwarded to the Director of Public Safety for review. If warranted, a trespass

warning may, subsequently, be issued.

3. Faculty, students, and staff may be issued a trespass warning only in

extenuating circumstances (e.g., posing an immediate threat to the safety of

others). Administrative alternatives to issuing the warning to faculty, students

and staff include but are not limited to referral to:

1. Staff responsible for administration of the policies contained in the Student

Handbook;

2. The individual’s manager, the Office of the Provost or the Human Resources

Office;

3. Other University disciplinary action.

4. Issuing a trespass warning does not preclude the officer from taking other law

enforcement action or from recommending that a complainant seek a civil

personal protection order.

5. Officers must submit each trespass warning to the Director of Public Safety at

the end of the officer’s shift. The Director will undertake a review that includes

compliance with this policy when the Director returns to his or her office. The

Director, upon review, may lift or modify the warning at his or her discretion.

6. Trespass warnings shall remain in effect for one year or until rescinded or

modified by the Director of Public Safety. Unless an earlier time period is

granted on appeal, each warning shall be reviewed by the Director of Public

Safety on an annual basis for possible rescission or modification. After an annual
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review, a decision not to rescind a warning by Public Safety must be

accompanied by a written justification for continuing the warning. Notice of the

decision to extend the trespass warning must be sent to the individual, if

possible, including notice of the right to appeal a negative decision.

7. At the time of the annual review, Public Safety may extend the duration of a

trespass warning for a certain number of years or indefinitely if an individual

poses a long-term danger to a faculty member, staff member or student or to

the members of the University community in general. An extended warning of

this nature shall be provided to the individual in writing, if possible. The decision

to issue an extended warning may be appealed.

1. Trespass Warning Violation

1. If the individual is provided with the trespass warning and refuses to depart, the

Public Safety officer will contact city police to press charges for violation of the

Trespass Act.

2. If an individual who has previously been issued a trespass warning enters upon

prohibited University-owned or leased property, the subject has violated the

trespass statute. A written trespass Incident Report shall be generated. At the

officer’s discretion, the officer may seek an arrest warrant, and/or document the

violation of the trespass warning in the Incident Report.

1. Trespass Appeals

1. All individuals issued a trespass warning have the right to appeal the warning in

its entirety or in part and shall be informed of that right when the warning is

issued. A request for an initial appeal of a trespass warning may be submitted at

any time after the warning is issued.

2. Trespass warning appeals will be heard by the Director or his or her designee.

Individuals wishing to make an appeal shall be directed to make an appointment

with the Director. An appeal meeting will be offered within 30 days of the

request.
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3. After the appeal is heard, the Director or his or her designee shall issue a

decision in writing within 10 business days. Notice of a negative decision will be

accompanied by information regarding the subsequent available appeal

described in #5 (below).

4. A negative decision by the Director may be appealed to the Dean of Student

Affairs or his or her designee. An appeal meeting will be scheduled within 30

days and a decision issued within 10 business days. The decision of the Dean of

Student Affairs will be final.

5. After the initial appeal, no further appeal will be granted unless the individual

can demonstrate a change in circumstances which must be submitted in writing

along with the request for an additional appeal meeting. The extension of a

trespass warning by Public Safety after an annual review will be considered

sufficient change in circumstances to grant a new appeal.

6. Generally, a trespass warning will not be modified or rescinded on appeal until

any related criminal matter is adjudicated.

7. Generally, appeals after second or subsequent violations of the Trespass Act will

not be granted.

1. Trespass Warning Form

1. Authorized agents of the University will issue Trespass Warning Forms.

2. Refusal to stay long enough to hear the warning or refusal to accept the issued

form shall be documented in an incident report and will be considered if the

warning is appealed.

3. Trespass warnings shall be recorded and maintained by Public Safety 7 years

after the warning is rescinded.

1. Annual Review
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Public Safety will share data related to trespass warnings issued during each
calendar year with the Shared Governance Oversight Committee and the LSSU

Cabinet by February 1of the following year. The data will be stripped of all personal
identifying information concerning the individual who received the warning. The
data will include the number of warnings issued, the number of individuals who
received warnings, the basis, geographic scope and duration of each warning. The

Shared Governance Oversight Committee and the LSSU Cabinet shall review the
data and make any recommendations related to application of this policy by the
Department of Public Safety to the Dean of Student Affairs.

Weapons Policy

1. Purpose

Lake Superior State University strives to provide a safe work and educational
environment. No person, within the University environment, on property owned,

leased or otherwise under the control of the University or otherwise in the course
of University business, will be allowed to possess weapons or explosives, (except as
provided in this policy), or to harass or assault any other person by threatening or
exhibiting violent behavior. Violators of this policy (students, employees or visitors)

will be subject to discipline by the University, up to and including termination of
employment, or dismissal or expulsion from the University. Visitors or contractors in
violation will be asked to leave campus. Visitors or contractors who fail to comply,
will be issued a No Trespass notification, and local law enforcement will be called to

implement this action. Signs will be posted around University buildings indicating
that weapons are not allowed in this building. This policy constitutes a Rule and/or
Regulation pursuant to MCL 4.201 et seq and MCL 752.581 et seq.

1. Prohibited Conduct

The following rules, while not all inclusive, are examples of prohibited behavior for

all employees, students and any others who are on property owned, leased or
otherwise under the control of the University, or who are in the course of University
business.

1. Causing or threatening physical injury to another.
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2. Aggressive or hostile behavior that creates either a reasonable fear of injury to

another person or unreasonably subjects another to emotional distress.

3. Intentionally damaging University property or the property of another.

4. Possession of a weapon, except as provided by this policy, regardless of

whether a person has a concealed weapon permit or is otherwise authorized to

possess, discharge or use such a weapon.

5. Possession of explosives.

6. Possession of chemicals or other dangerous substances or compounds, with

intent of causing injury to a person or property.

7. Hunting on any properties owned, leased, or otherwise controlled by the

University.

III. Reporting Procedures

All members of the campus community are encouraged to report, and all

employees of the University are required to report to the Department of Public
Safety or the Human Resources Department, any violence, threats of violence or
weapon violations that they have witnessed or received, or any potentially
dangerous situation. All reports of incidents will be investigated. Reports or

incidents warranting confidentiality will be handled appropriately and information
will be disclosed to others only on a need-to-know basis. Any person who has
obtained a Personal Protection Order or Restraining Order, which identifies any
place located on property owned, leased, or otherwise controlled by the University,

as a protected area, is required to provide a copy of the Order to the Department of
Public Safety.

1. Definitions and Exceptions

Weapons, for the purposes of this policy, are defined as: (1) a loaded or unloaded
firearm or bow/crossbow, whether operable or inoperable, (2) a knife or stabbing

instrument (unless conforming to Michigan State Law), brass knuckles, blackjack,
club, or other object specifically designed or customarily carried or possessed for
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use as a weapon, (3) an object that is likely to cause death or bodily injury when
used as a weapon and that is used as a weapon or carried or possessed for use as a

weapon, or (4) an object or device that is used or fashioned in a manner to lead a
person to believe the object or device is a firearm or an object which is likely to
cause death or bodily injury. Limited exceptions to policy prohibitions regarding
weapons exist and situations where weapons may be possessed on property

owned, leased or otherwise under the control of the University or otherwise in the
course of University business are defined below:

1. Use in the performance of training, or as a part of the course curriculum in the
School of Criminal Justice, Fire Science, and EMS. Transport to and from
training is permitted.

2. A qualified law enforcement officer who is authorized to carry a weapon and is
in the employ of Federal, State, or Local level, including Tribal, may carry a
weapon.

3. A qualified retired police law enforcement officer on the Federal, State, or Local
level, including Tribal, as defined in Michigan law and/or federal code to possess
a concealed handgun and is currently permitted to do so.

4. A contractor whom the University employs, and whose job requires the carrying
of a firearm/weapon (e.g., an armed transport), and is authorized by the
Director of Public safety with the authority from the President’s Cabinet, may
carry a weapon as so authorized.

5. An employee who is not a law enforcement officer, may use or possess a
weapon, as authorized by the Director of Public Safety with the authority from
the President’s Cabinet, to possess or use such a weapon during the time when
the employee is engaged in work for the University requiring such a weapon.

6. Norris Center:

1. University Firing Range: Persons using the University shooting range, with

one exception, must use the University’s weapons at the range. The one

exception to this is when police and/or law enforcement officers have

scheduled and have been authorized to use the range. Authorization is

granted by the chair of the School of Criminal Justice, Fire Science and EMS,

as the representative of the Dean of the Department of Arts, Letters, Social

Sciences, and Emergency Services. Notification is provided to the Director

of Public Safety. In this case, the officer’s weapon(s) must be in compliance
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with the restrictions in place at the range and the only ammunition used

must be, likewise, in compliance with the restrictions in place at the range.

2. Concealed Carry Course: Persons enrolled in a Concealed Carry Class may

be required to bring their weapon to campus for training in

assembly/disassembly and cleaning. The instructor for the course will, prior

to that class session, seek permission from the Director of Public Safety

regarding the time and date of the class and will inform Public Safety with

the names of the Students attending. Students must park their cars in the

Norris lot (securing permission from Public Safety to do so if their parking

pass is not authorized for that area), and transport their weapon from their

car to the classroom in an appropriate case. The firearm may not be loaded

nor may non-law enforcement officials carry ammunition into the building.

7. Upon obtaining prior approval of the Director of Public Safety, an individual may
possess a firearm/weapon when the device is worn as part of a military or
fraternal uniform in connection with a public ceremony, parade or theatrical
performance. The firearm(s) must remain unloaded.

8. Residence Hall and University apartment residents may register and store
weapons, ammunition and used ammunition at the Department of Public
Safety, and may possess such weapons on property owned or controlled by the
University just long enough to deliver and retrieve the weapons from the
Department of Public Safety. Persons shall park in D lot (visitor and Public
Safety spots are available) and walk directly to Public Safety. The firearms are
to be brought to the Public Safety building, unloaded and in a gun case. Archery
equipment is to be unloaded and knives are to be sheathed. When reclaiming
weapons from Public Safety individuals must, likewise, park in D lot, place the
weapon in their vehicle and immediately leave campus. Likewise, University
employees may follow the same procedure of registration, storage, and
retrieval.

9. Recognized campus outdoor organizations (e.g. Ducks Unlimited) may conduct
fund raisers wherein a firearm or other hunting tool is offered as a prize, and
may have the item(s) present on campus at the event providing that the
organization follows the procedures and limitations outlined by Public Safety
and Student Affairs.

10. The Director of Public Safety may waive the prohibitions based on
extraordinary circumstances, and an individual may possess a weapon only
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within the scope and duration of the waiver. Any such waiver must be in
writing, signed by the Director, and must define its scope and duration. With
input from the Dean of Student Affairs, the Director of Public Safety is also
authorized to make reasonable rules to effectively implement the Storage of
Weapons policy for residence halls and apartments contained herein.

Enforcement: This policy will be enforced by the Public Safety Department. Reports
of violations will be initially reported to the Dean of Student Affairs.

Exceptions: Requests for exceptions to this policy must be presented in writing to
the Dean of Student Affairs, reviewed with the Director of Public Safety, and
approved in writing by the University President.

Review: This policy will be reviewed annually by the Director of Public Safety, with

modification requests presented in writing to the Dean of Student Affairs.

Weapons Prohibition Procedure for Recognized
Campus Outdoor Organizations

The procedures and limitations to the Campus Violence and Weapons Prohibition
include the following:

1. Both the Director of Public Safety and the Dean of Student Affairs must be
informed of the intent and must give their approval to conduct such a fund
raiser.

2. The specific items to be offered as prizes must be identified when notification
is given and a limit of no more than five firearms or other items defined as
weapons may be offered or present on campus for the event.

3. All firearms will have gun locks or other securing devices applied to the item
before they arrive on campus.

4. No ammunition will be on site.

5. The organization will arrange to have a public safety officer present to inspect
the items to ensure that the items are secured with an appropriate locking
device and that ammunition is not present.

6. Assault-type weapons and large capacity magazines are not permitted on
campus.

https://www.lssu.edu/


7. Transfer of ownership of any firearm must be conducted by a properly licensed
firearms dealer.

Resources

Campus and Community Resources

Health Services, (906) 635-2110

LSSU Public Safety Department, (906) 635-2100

Counseling services, (906) 635-2752

Housing and Residential Life, Cisler Center, (906) 635-2411

Chippewa County Resources

Alcoholics Anonymous (906) 495-7220

Chippewa County Health Department (906) 635-3647

Great Lakes Recovery Centers (906) 632-9809

New Hope Residential Treatment Centers (906) 635-5542

Upper Michigan Behavioral Health (906) 632-0008

Web Resources

www.aa.org/

www.webmd.com/mental-health/addiction/features/12-health-risks-of-chronic-
heavy-drinking

abovetheinfluence.com/

collegedrinkingprevention.gov/collegestudents/anatomy/body_nonflash.aspx

www.who.int/mediacentre/factsheets/fs349/en/

http://www.aa.org/
http://www.webmd.com/mental-health/addiction/features/12-health-risks-of-chronic-heavy-drinking
http://www.webmd.com/mental-health/addiction/features/12-health-risks-of-chronic-heavy-drinking
http://abovetheinfluence.com/
http://collegedrinkingprevention.gov/collegestudents/anatomy/body_nonflash.aspx
http://www.who.int/mediacentre/factsheets/fs349/en/
https://www.lssu.edu/
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