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Bias Response Team

File a Bias Incident Report
(https://publicdocs.maxient.com/reportingform.php?
MissouriStateUniv&layout_id=9)

Purpose:

To be a resource to members of the University community who have a concern about perceived bias-related
situations, concerns, and/or complaints and to coordinate an appropriate response. The BRT will provide an
organized and coordinated method of assessment of the severity of an incident or situation affecting the
University community. The BRT determines the need to refer the incident to the appropriate University official or
committee. Any BRT response will be educational at its core. Voluntary interventions may include a variety of
activities including discussion, mediation, training, counseling and consensus building. The BRT will not seek to


https://publicdocs.maxient.com/reportingform.php?MissouriStateUniv&layout_id=9

discipline individuals for expression of views protected by the First Amendment of the Constitution of the United
States.

Definition of Bias:

Bias can be defined as language or behaviors that demonstrate bias against persons or groups because of ability,
race, color, gender identity, ethnicity, religion, faith, national origin, political orientation, or sexual orientation, in
which the perpetrator(s) cannot be identified and/or the acts of bias do not rise to the level of discrimination or
harassment for purposes of Title IX. An example of bias might be graffiti appearing on the wall of a commonly
used space on campus.

Any University community member impacted by bias acts is encouraged to report the behavior to the Bias
Response Team using the on-line reporting form. The Bias Response Team serves to advocate for both individuals
and groups impacted by acts of bias and will assist in situations including but not necessarily limited to those in
which the perpetrator of the bias cannot be identified and/or when the behavior in question does not constitute
discrimination or rise to the level of harassment for Title IX purposes. (Definition adapted from Fairfield University)

Team Members

Dr. Andrea Weber (https://search.missouristate.edu/people/andreaweber), Dean of Students - Chair

Devin Schehrer (https:/search.missouristate.edu/people/devinschehrer), Assistant Director for Education and Development

Algerian Hart (https://search.missouristate.edu/people/ahart), Faculty

Jeffrey Mitchell (https://search.missouristate.edu/people/jmitchell), Associate General Counsel
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Dr. Marlin Barber (https://search.missouristate.edu/people/mcbarber), Faculty

Ashleigh Lewellen (https://search.missouristate.edu/people/alewellen), Director of Campus Recreation

Daezia C. Smith (https://search.missouristate.edu/people/daeziasmith), Leadership Programs Specialist
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Also of Interest

BIT Process

Mission, Goals and Purpose

Behavioral Intervention Team (BIT)
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