
Bias Reporting

CREATE A REPORT NOW

(HTTPS://CM.MAXIENT.COM/REPORTINGFORM.PHP?STOLAFCOLLEGE&LAYOUT_ID=18)

PROVIDE FEEDBACK

(HTTPS://WP.STOLAF.EDU/EQUITY-INCLUSION/FEEDBACK/)

St. Olaf College is committed to providing a respectful, safe, and healthy environment for all its students, employees, and guests. To that end, the

College prohibits all forms of discrimination based on an individual’s race, color, creed, national origin, gender, gender identity, gender

expression, sexual orientation, age, religion, disability, marital status, veteran status, or status with regard to public assistance. The College also

prohibits all forms of harassment based upon any of these legally protected characteristics. These behaviors not only harm individuals, they also

damage the St. Olaf community as a whole. In addition, some forms of these behaviors are crimes.

The College is committed to administering its policies and procedures in a fair, impartial manner that treats all
persons with dignity and respect. When the College determines that a violation of this Policy has occurred, the College
will take prompt and appropriate measures to stop the violation, prevent its recurrence, and remedy its effects.

https://cm.maxient.com/reportingform.php?StOlafCollege&layout_id=18
https://wp.stolaf.edu/equity-inclusion/feedback/


BIAS REPORTS

Total Reports* Intakes**
Restorative Justice
Process

Investigations

10 0 0 1

*Reports are from February 2024-April 2024

**Intakes are not done when a report is anonymous or the reporting party requests to not be

contacted

***Reporting Parties: 7 students, 3 staff members, 0 Anonymous, 0 Faculty

****Responding Parties: 6 students, 0 staff members, 4 Unknown, 0 Faculty

*****Targeted parties: 10  students, 0 staff members, 0 Unknown, 0 Faculty

Bias Response 

St. Olaf College is committed to fostering a welcoming community for all students, faculty, and

staff. An informed awareness of the climate on campus is an important part of the college’s efforts

to create a supportive academic and residential environment for our community. The college does

not tolerate any bias incidents toward its community members. The college expects its students,

faculty, and staff to refrain from acts of intolerance directed at other members, including (but not

limited to) harassment, hate speech, and discrimination. Reporting Bias

(https://cm.maxient.com/reportingform.php?StOlafCollege&layout_id=18)

What is a bias incident?
A bias incident is any behavior or actions directed against a person or property that includes the

use of slurs expressing prejudice on the basis of race, color, national or ethnic origin, age, religion,

disability, gender, sexual orientation, or gender identity and expression, but is not a criminal

offense.

Examples of Bias Incidents Include:

Using offensive language or slang based on a person’s identity

Offensive social media post

Tampering with property

Violent acts

What are microaggressions?
Microaggressions are brief, common exchanges that are often automatic and unintentional. They

include verbal, behavioral, and environmental indignities that communicate hostile, derogatory,

Use the navigation links on this page to learn more about the college’s Policy Prohibiting Discrimination, Harassment, and Retaliation, and to

access information and resources to support anyone who has been affected by, knows of, or wants to help prevent an incident or pattern of

behavior. There are many individuals you can contact with questions and concerns, beginning with the Director of Equal Opportunity, Pamela

McDowell  mcdowell@stolaf.edu (mailto:mcdowell@stolaf.edu).

https://cm.maxient.com/reportingform.php?StOlafCollege&layout_id=18
https://cm.maxient.com/reportingform.php?StOlafCollege&layout_id=18
mailto:mcdowell@stolaf.edu
mailto:mcdowell@stolaf.edu


or negative insults to a targeted group or individuals based on race, color, color, national or ethnic

origin, age, religion, disability, gender, sexual orientation, or gender identity and expression.

Examples of Microaggressions include:

Comments that single out a person based on their identity

Deliberately not using a transgender person’s preferred pronouns

Excluding a person due to religious practices

The Bias Response Team contains members of our community and  some of the members serve in

an advisory role  with a goal of confirming that each case is addressed.

Members of the Team Include:

Derek Kruse, Director of Public Safety (Advisory Group)

Pamela McDowell, Title IX Coordinator (Advisory Group)

Brisa Zubia, Associate Director of International Student Programs (Advisory Group)

Doug Casson, Department Chair of Political Science (Advisory Group)

Justin Fleming, Senior Associate Dean of Students

Susan Smalling, Associate Dean of Social Sciences and Director of Faculty Inclusion and

Belonging

What happens when a bias incident report is submitted?

1. The Director of Equal Opportunity consults with the General Counsel to determine bias and

forwards the report to the Bias Response Team.

2. The Director of Equal Opportunity contacts the reporting party to acknowledge that the bias

incident report has been received.

3. The report is sent to the appropriate individuals (below) to manage the case. Appropriate

parties are contacted about the case and the cases are investigated. The College’s General

Counsel is involved at times due to the severity of the case.

4. Individuals managing cases will report back to the advisory group with the result of their cases

at the end of each month.

5. Each report will indicate whether the incident is bias and be part of the College’s tracking and

reporting.

Students

Student submits a report regarding another student– Senior Associate Dean of Students will

manage the case

Student submits a report regarding a faculty member – Director of Equal Opportunity will

manage the case

Student submits a report regarding a staff member – Director of Equal Opportunity will

manage the case

Faculty

Faculty member submits a report regarding another faculty member- Director of Equal

Opportunity will work with the Provost’s Office

Faculty member submits a report regarding a staff member- Director of Equal Opportunity

Faculty member submits a report regarding a student- Director of Equal Opportunity will

manage the case

Staff

Staff member submits a report regarding another staff member-Director of Equal Opportunity

will manage the case



Staff member submits a report regarding a faculty member-Director of Equal Opportunity will

manage the case

Staff member submits a report regarding a student- Director of Equal Opportunity will

manage the case

REQUIRED REFERRAL OBLIGATIONS

The following resources will help guide you through your obligations as a non-confidential

employee of the College when incidents of bias, discrimination, or sexual harassment come to

your attention.

REQUIRED REFERRALS FAQ HANDOUT (HTTPS://WP.STOLAF.EDU/EQUITY-
INCLUSION/FILES/2023/08/REQUIRED-REFERRALS-FAQS-AUGUST-2023.PDF)

REQUIRED REFERRALS TRAINING VIDEO – STUDENT EMPLOYEES
(HTTPS://STOLAF.HOSTED.PANOPTO.COM/PANOPTO/PAGES/VIEWER.ASPX?ID=53E3CCE9-E2FF-41B3-

8E4C-AD7800DD1130)

REQUIRED REFERRALS TRAINING VIDEO – FACULTY AND STAFF
(HTTPS://WWW.STOLAF.EDU/MULTIMEDIA/PLAY/?P=1139)

Please review some examples of information faculty and staff can share with students they

instruct or supervise to help students understand their role as supportive but non-confidential

resources.

SAMPLE STATEMENTS (HTTPS://WP.STOLAF.EDU/EQUITY-INCLUSION/SAMPLE-STATEMENTS/)

BIAS RESPONSE CORE TEAM

The Bias Response Team is responsible for the initial evaluation of all reports of Prohibited

Conduct the College receives. During this initial evaluation, the Bias Response Team will

determine if the College should proceed with disciplinary procedures or, in a case where

there is no policy violation, discuss other relevant procedures.

Students looking to report an instance of Prohibited Conduct can contact anyone on the
Bias Response Team.

https://wp.stolaf.edu/equity-inclusion/files/2023/08/Required-Referrals-FAQs-August-2023.pdf
https://stolaf.hosted.panopto.com/Panopto/Pages/Viewer.aspx?id=53e3cce9-e2ff-41b3-8e4c-ad7800dd1130
https://www.stolaf.edu/multimedia/play/?p=1139
https://wp.stolaf.edu/equity-inclusion/sample-statements/


Douglas Casson

Enduring Questions (https://www.stolaf.edu/directory/search?department=Enduring+Questions)

Political Science (https://www.stolaf.edu/directory/search?department=Political+Science)

Professor of Political Science; Department Chair of Political Science; Director of External Fellowships; Interim Director of International Relations
Concentration (January – June 2025)
Holland Hall 604
P 507-786-3484
E casson@stolaf.edu (mailto:casson@stolaf.edu)

Office Hours: Tues: 1:15pm-2:00pm, & Thurs: 2:10pm-3:00pm; Or by Appointment Appointment Calendar

(https://calendar.app.google/gLAPGteZo9DR2MM89)

VIEW PROFILE → (HTTPS://WWW.STOLAF.EDU/PROFILE/CASSON)

Justin Fleming

Dean of Students (https://www.stolaf.edu/directory/search?department=Dean+of+Students)

Senior Associate Dean of Students; Sophomore Class Dean
 Tomson Hall 148
P 507-786-3615

E flemingj@stolaf.edu (mailto:flemingj@stolaf.edu)

Office Hours: Monday -Friday 9am-5pm Book an Appointment

(https://calendar.google.com/calendar/u/0/appointments/schedules/AcZssZ0DMR_Oy_-

M3nK2lr8_6lHLJHywpPTQrppEg6NJwf1YWCouW6TyzRpIYqkUjHjktsDG8cUPOr8b)

VIEW PROFILE → (HTTPS://WWW.STOLAF.EDU/PROFILE/FLEMINGJ)

Derek Kruse (he, him, his)

Public Safety (https://www.stolaf.edu/directory/search?department=Public+Safety)

Director of Public Safety

 Tomson Hall 10D
P 507-786-3636
E kruse6@stolaf.edu (mailto:kruse6@stolaf.edu)

VIEW PROFILE → (HTTPS://WWW.STOLAF.EDU/PROFILE/KRUSE6)

Pamela McDowell (she, her, hers)

President’s Office (https://www.stolaf.edu/directory/search?department=President%E2%80%99s+Office)

Director of Equal Opportunity

 Tomson Hall 181
P 507-786-3465
E mcdowell@stolaf.edu (mailto:mcdowell@stolaf.edu)

Office Hours: Monday – Friday 9 a.m. – 4 p.m. Set up a meeting

(https://calendar.google.com/calendar/u/0/appointments/schedules/AcZssZ31AcuO8B_Fm0v8DGiru0BebZlz9bqn5pevvUlNQ5H7DM

VIEW PROFILE → (HTTPS://WWW.STOLAF.EDU/PROFILE/MCDOWELL)

https://www.stolaf.edu/directory/search?department=Enduring+Questions
https://www.stolaf.edu/directory/search?department=Political+Science
mailto:casson@stolaf.edu
mailto:casson@stolaf.edu
https://calendar.app.google/gLAPGteZo9DR2MM89
https://calendar.app.google/gLAPGteZo9DR2MM89
https://www.stolaf.edu/profile/casson
https://www.stolaf.edu/directory/search?department=Dean+of+Students
mailto:flemingj@stolaf.edu
mailto:flemingj@stolaf.edu
https://calendar.google.com/calendar/u/0/appointments/schedules/AcZssZ0DMR_Oy_-M3nK2lr8_6lHLJHywpPTQrppEg6NJwf1YWCouW6TyzRpIYqkUjHjktsDG8cUPOr8b
https://calendar.google.com/calendar/u/0/appointments/schedules/AcZssZ0DMR_Oy_-M3nK2lr8_6lHLJHywpPTQrppEg6NJwf1YWCouW6TyzRpIYqkUjHjktsDG8cUPOr8b
https://calendar.google.com/calendar/u/0/appointments/schedules/AcZssZ0DMR_Oy_-M3nK2lr8_6lHLJHywpPTQrppEg6NJwf1YWCouW6TyzRpIYqkUjHjktsDG8cUPOr8b
https://www.stolaf.edu/profile/flemingj
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Brisa Zubia (she, her, hers)

Taylor Center for Equity and Inclusion (https://www.stolaf.edu/directory/search?department=Taylor+Center+for+Equity+and+Inclusion)

Associate Director of International Student Programs

 Buntrock Commons 111E
P 507-786-3267
E bzubia@stolaf.edu (mailto:bzubia@stolaf.edu)

VIEW PROFILE → (HTTPS://WWW.STOLAF.EDU/PROFILE/BZUBIA)

Susan E Smalling

Dean of the College (https://www.stolaf.edu/directory/search?department=Dean+of+the+College)

Family Studies (https://www.stolaf.edu/directory/search?department=Family+Studies)

Gender and Sexuality Studies (https://www.stolaf.edu/directory/search?department=Gender+and+Sexuality+Studies)

Race and Ethnic Studies (https://www.stolaf.edu/directory/search?department=Race+and+Ethnic+Studies)

Social Work and Family Studies (https://www.stolaf.edu/directory/search?department=Social+Work+and+Family+Studies)

Professor of Social Work & Family Studies; Associate Dean of Social Sciences; Director of Faculty Community and Belonging
Holland Hall 601
P 507-786-3350

E smalling@stolaf.edu (mailto:smalling@stolaf.edu)

VIEW PROFILE → (HTTPS://WWW.STOLAF.EDU/PROFILE/SMALLING)

https://www.stolaf.edu/directory/search?department=Taylor+Center+for+Equity+and+Inclusion
mailto:bzubia@stolaf.edu
mailto:bzubia@stolaf.edu
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Prohibited Conduct
Policy Prohibiting Discrimination, Harassment, and Related Misconduct

SEE COLLEGE POLICY (HTTPS://WP.STOLAF.EDU/EQUITY-INCLUSION/COLLEGE-POLICY/)

https://wp.stolaf.edu/equity-inclusion/college-policy/

